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BEFORE THE DISMISSAL REVIEW COMMITTEE
CLARK COLLEGE :
In re the Matter oft ‘ CLARX COLLEGE’S
. MEMORANDUM IN SUPPORT OF
MOTION IN LIMINE
JAMES CRAVEN

Professor, Economics

Clark College hereby moves the Hearing Examiner for an order excluding any and all
evidence, references to evidence, testimony, or argument relating to the relocation of
Professor Craven’s teaching load and faculty office from the main campus to the Columbia
Tech Center (CTC) campus in east Clark Counfy. The motion is based upon the grounds that
a) there is substantial danger that the evidence will confuse the issues or mislead the Dismissal
Review Committee, b) the evidence is irrelevant and immaterial to the issue in this
proceeding, and ¢) the issue has been finally determined in égrievance and is therefore barred
by collateral estoppel, and inadmissible. |

This memorandom .is respectfully submitted for the Hearing Examiner’s consideration
in ruling on the College’s Motion in Limine. This motion is made pursnant to ER 402; ER
403; RCW 34.05.452(1); Fenimore v. Drake Construction Co., 87 Wn.2d 85, 549 P.2d 43
(1976).

The issue for the dismissal hearing is whether Clark College had sufficient cause to
dismiss Professor James Craven when he sent an e-mail on April 8, 2013 to the entire AHE

faculty e-mail distribution list which includes imappropriate language that is disparaging
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toward Business Division Chair Dr. Adnan Hamideh's gualifications and undenmines his

authority to perform his duties as Division Chair in violation of the AHE Agreement and

College policies. Professor Craven admits authoring and sending the April 8, 2013 e-mail.

A. The assignment of teaching load and relocation of the faculty office is not relevant
to his dismissal and should be excluded.

Professor Craven indicated an intent to offer evidence regarding the relocation of his
teaching load and faculty office from the main campﬁs to the Columbia Tech Center (CTC)
campus in east Clark County to show animus against him.

Evidence regarding the move is not relevant to the dismissal. Such evidence is
immaterial, would cause confusion over what the central issue in this case is, would cause
delay in trying this matter and would be unduly prejudicial if admitted.

To be relevant, e\?idence must be both probative and material. Davidson v.

Metropolitan Seattle, 43 Wn. App. 569, 719 P.2d 569 (1986). To be probative, the evidence

must have a "“tendency to make existence of any fact . . . more probable or less probable.” Id., at

573 (citing authority; emphasis in the original); ER 401. The move to the CTC does not make
the existence of any fact involved in Professor Craven’s claims either more or less probable.

To be material, evidence must "[m]ake existence of any fact that is of consequence to the
determination of the action ...." Jd (emphasis in the original); ER 401. The move to the CTC
is not a fact ‘L'hat is of consequence to the outcome, nor does it make the existence of another fact
which is of consequence to the outcome more probable or less probable. Admissioh of evidence

about the move to CTC has no probative value on any factual issue before the Dismissal Review

Committee and would serve only to confuse the issues and mislead the Dismissal Review

Committee,

B. Professor Craven is estopped from re-litigating his grievance against the move.

Professor Craven’s disagreement over the move was grieved and conclusively

resolved through the AHE Agreement grievance proceduie in 2012. The reasons for the move
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are set forth in the Declaration of Dean Blake Bowers (attached). The grievance timeline is

set forth here.

1.

10.

Professor Craven served a one-year disciplinary suspension from January 9, 2012 to
December 14, 2012.

Dean Blake Bowers advised Professor Craven by lefter dated October 17, 2012, that
his teaching load and office location would be assigned to the Columbia Tech Center
(CTC) starting Winter Quarter 2013, January 7, 2013. Attachment A.

Dean Bowers letter also advised Professor Craven that his current office would be’
available to him on November 13, 14, 15, 16 and 19 to get the office contents prepared
and packaged for Facilities Services personnel to move.

On October 24, 2012, Prof. Craven acknowledged receipt of Dean Bowers letter and
stated that he would comply “so as not to create an insubordination situation” but in
this correspondence he also threatened to take the matter to PERC, Washington
Human Rights Association, Washington Ethics Commission, EEOC, and to seek an
emergency injunction in Thurston County Superior Court. Attachment B.

Theére is no record of an injunction having been ordered by any court.

By letter dated November 6, 2012, Dean Bowers reaffirmed the points made in the
October 17 letter and asked Professor Craven to indicate his choice as to the courses
and schedules that he preferred for Winter quarter classes. Attachment C.

Professor Craven acknowledged receipt of Dean Bowers’ letter on November 16,
2012. Attachment D.

On November 13, 2012, Professor Craven filed a Memorandum and Petition of
grievance, subject line “James Craven Grievance.” This grievance was against the
“summary move” to CTC, the “summary imposition of courses' and course
scheduling” without being consulted, being left out of vetting adjunct faculty as the
“head of the economics department.” He noted his medical condition would prevent
him from heavy lifting. The grievance also complained of “disparate treatment by

‘individuals who have demonstrated provable animus and malice according to AHE

and WEA.” Attachment E. B

On November 16, Professor Craven informed Dean Bowers that his choice for courses
and schedules was Option 2.

On November 26, 2012, Vice President of Instruction Tim Cook provided the Step
One answer to Professor Craven’s grievance within the timeline required by the AHE
Agreement, in Article VIII, B. Dr. Cook addressed the “management rights” authority
in the AHE Agreement which allowed for the office relocation, the arrangements made
by Dean Bowers to have the office contents packed and moved by Facilities Services
so Professor Craven would not have to do any moving or heavy lifting, and the
authority of the Division Chair to make recommendations to the Dean in hiring

adjuncts pursuant to the AHE Agreement. Attachment F.
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11. On December 3, 2012, Dean Bowers advised Division Secretary Jennifer Lea and
Division Chair Adnan Hamideh that upon his return, to let Professor Craven review
the schedule and classes for Spring 2013 that had been drafled while he was on
suspension. Attachment G.

12. On December 5, 2012, Professor Craven advanced his grievance to Step Two in a 42-

- page letter which, among many other matters, set out the reasons for the advancement

of the grievance and Dr. Cook’s refusal to recuse himself as evidence of his “extreme
animus and malice.” Attachment H.

13. On December 18, 2012, President Bob Knight met with Professor Craven to consider
his grievance regarding his schedule and the relocation of his office to the Columbia
Tech Center. President Knight denied the grievance by letter dated December 12,
2012, Attachment L :

The finality of the grievance process is explicitly set out in the AHE Agreement in
Article 111, B: |

If no settlement is reached at Step Two, the Association, acting through its
President, may, in its sole discretion, within ten (10 contracted days after the
date of the Step Two answer, notify the College that the grievance will be
arbitrated, provided that the grievance present an arbitrable matter as herein
defined. '

The Association did not advance the grievance to arbitration after the Step Two
answer. Any attempt to re-litigate or resurrect the grievance in this proceeding is untimely
and a violation of the express terms of the AHE Agreement. Professor Craven and the AHE
are bound under collateral estoppel by thé final Step Two Answer.

- Collateral estoppel preventé a second litigation of issues in a subsequent proceeding
between the same parties. Christensen'v. Grant County Hosp. Dist. No. 1, 152 Wn.2d 299,
306 (2004). For collateral estoppel to apply, the party to be estopped must have had a full and
fair opportunity to present his case in the first proceeding, the first proceeding must have been

finally decided, the issue in the two proceedings must be identical, and the application of

collateral estoppel cannot work an injustice. All of the criterion are satisfied because the

issues Professor Craven wishes to present are identical to those he claimed in his grievance.
Professor Craven had a full and fair opportunity to present his complaint in the grievance
proceeding that the move to CTC was for an improper motive. His Step Two document
reflects a vigorous pursuit of every issue surrounding the move to CTC. He had the assistance

of the AHE representative at the meeting called by the President to consider the grievance.

CLARK COLLEGE’S MEMORANDUM 4 ATHORNEY GENERAL OF WASHINGTON
Al »ireet ouite
IN SUPPORT OF MOTION IN LIMINE Vancouver, WA 93660

(360) 7592100




L= BES B = )

10

1t

12
13
14
15
16
17
18
19
20
21

22

23
24
25

26 |

Application of collateral estoppel in this proceeding on the issue of the move to CTC will not
work an injustice. Professor Craven’s contention that injustice might occur because the prior
decision of the President in denying the grievance shows animus is without merit.

The purpose of the grievance procedure is to make a timely determination of whether
there has been a contractual viblation and if so, to provide complete relief to the Grievant.
Here, a reassignment back to the tain campus. Professor Craven had his one bite at the apple
and should be estopped from re-litigating, in the dismissal hearing, the previously adjudicated

dispute in the grievance proceedings.

DATED this ! day of April, 2014,

ROBERT W. FERGUSON
Attorney General

BONNIE Y. TERADA, WSBA #17335
Assistant Attorney General
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BEFORE THE DISMISSAL REVIEW COMMITTEE

CLARK COLLEGE -
In re the Matter of: DECLARATION OF BLAKY
BOWERS
JAMES CRAVEN
Professor, Economics
Appellant

The undersigned on oath states that:

1. Iam the Dean for the Business and Heelth Sciences Unit (BHS) at Cl-ark Collegé.
I report to the Vice President of Instruction and am responsible for providing leadership,
management, planning and advocacy for faculty and programs within the BHS Unit. The Unit
is comprised of Business, Dental Hygiene, Nursing, Health Occﬁpations, Medical
Radiograﬁhy, and Health and Physical Education. I éoliaborate with BHS Division Chairs,

other instructional unit Deans, faculty and staff, supervise faculty and staff within the Unit;

represent the Unit in articulation and parinership activities with high schools, community

colleges, four-year institutions, and business and industry; oversee class schedule and catalog

preparation within the Unit; develop and manage budget allocations; oversee facility and
equipment atlocation and use; monitor student advising processes. I am primarily responsible
for recruitment, screening, orientation, and professional development of full and part-time
faculty. I oversee tenure review processes for probationary faculty and evaluation proéesses for
full- and part-time faculty. I serve as appeai entity for student complaints. I also have other
common duties esfablished by the College; ’fér example, engaging in and promoting shared
governance.

2. Professor Jim Craven was to return to work following a one year suspension in mid-
December 2012. Planning for course offerings and schedules for Winter Quarter 2013, which

started on January 7, 2013, begins in the Winter or Spring of the pﬁ"eviOUS academic year. In

DECLARATION OF BLAKE BOWERS 1 ATTORNEY GENERAL OF WASHINGTON
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early October 2012, Vice President Tim Cook and I discussed possible strategies with respect
to Pfofessor Craven’s return. I was concerned with the pattern of suspension, followed by a
return to work, folloWed by another suspension, that Professor Craven has experienced. 1
wanted to make sure that he would be put into a setting which would break this unproductive
patterh and allow him to be successful in modifying or avoiding the behavior that had resulted
in multiple suspensions. There were concerns about a hostile work environment. Dr. Cook
and I felt that we needed to do something. We looked at the Columbia Tech Center (CTC) for
a number of reasons. We were seeing a substantial increased enroliment of Running Start
students in east Clatk County (approximately .+I4%), those students presented an increasing
demand for transfer courses like Economics, and the College needed a full-time tenured
professor at CTC,

3. The Division Chair, Dr. Hamideh, was not involved in the decision to move Professor
Craven to CTC until his input was needed for purposes of proposing two alternative schedules
of courses for Professor Craven,

4. Offering 200-level Economics courses at CTC that Professor Craven was going to
teach was considered a “pilot.” We anticipated and did see low enrollments initially.
However, the classes were allowed to run with enrollments below the normal cut-off threshold
(15) because the College needed the data to evaluate whether the program would be successful
at CTC. It is the hope of the College that by having a tenured faculty teach 100-level and
200-level courses that more students would be attracted and migrate into the 200-level
sequences.

5. Attachment A is a true and correct copy of the letter advising Professor Craven and
AHE President Kimberly Sullivan that his teaching load and office location would be assigned
to the CTC, starting Winter Quarter 2013, that his office in Scarpelli Hall and Facilities

Services woufd'be available for packing and moving during a 5-day period in November.

DECLARATION OF BLAKE BOWERS 2 ATTORNEY GENERAL OF WASHINGTON
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6. Attachment B is a true and correct copy of Professor Craven’s response, dated October
24,2012,

7. Attachment C is a true and correct copy of my letter responding to Professor Craven’s
concerns in his letter of October 24, 2012 and repeating my request for him to indicate his
choice on the proposed schedule of courses that he would teach in Winter Quarter 2013 by
November 13, 2012.

8. Attachment D is a true and comrect copy of Professor Craven’s e-mail which

acknowledged his receipt of my letter of November 6, 2012,

9. Attachment E is a true and correct copy of Professor Craven’s “Memorandum and
Petition of Grievance” received on November 13, 2012,

10. As of November 13, 2012, Professor Craven had not provided me with his preference
on the proposed schedule of courses for Winter Quarter.

11.1 received a response from Professor Craven on November 16, 2012, confirming his
choice for the Option 2 schedule. On November 30, 2012, 1 directed Dr. Hamideh to adjust
Professor Craven’s schedule to Option 2.

12. Attachment G is a true and correct copy of my e-mail to the Division Chair and
Division secretary, sent December 3, 2012, advising them that when Professor Craven
returned to work to let him review the schedule for Spring Quarter 2013 which started on
April 8, 2013,

I declare under penalty of perjury under the laws of the State of Washington that the
foregoing is true and correct.

Signed at Vancouver, Washington, this 6? day of April, 2014,

BLAKE BGY ERS

DECLARATION OF BLAKE BOWERS 3 : ATTORNEY GENERAL OF WASHINGTUN
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October 17, 2012

Jim Craven
8002 NE Highway 95 #162 . :
Vancouver, Washington 98665 ‘ ' o

Professor Craven, ‘ |

Starting Winter Quarter 2013, your teaching load and office location will both be assigned to Clark’s
Columbia Tech Center (CTC). Please see below for your anticipated teaching schedule for winter and
spring 2013. Please also understand that your anticipated workload exceeds current AHE contractual
parameters for your position, but pending enroliments, moonlight is not guaranteed.

. . WINTER 2013
L DERT/ERS e = HEWorkload :
ECONE 203 1CI“ Micro Econornlcs TTh £:00-10:20 am | CTC 210 ‘ %
ECON& 201 207 Micro Economics ’ MW 8:00-10:20am | CTC210 5 :
ECON& 202 1T Macre Economics W 6:00-8:20 pm CIC 210 5
GEOG& 207 1CY | Econpmic Geography TTi 100-320pm | CIC210 | . 5
TOTAL WINTER . . o0 :
133.33%
R - SPRING 2013 - . -
IO e e S iee i Coratone g _ :
ECONE 201 1CT | Micro Econom:cs MW 6:00-8:20pm | €TC210 5 ) '
ECONE& 2023CT | Macro Economics Mw . b gd00-120am | CTCZ10 5 !
ECONE 202 2CT | Matro Economics TTh 8:00-10:20 am | CTC210 8 |
GEOG& 207 1CT Economic Geography TTh 1:00-3:20 pm~ | CTC210 5 I
: TOTAL SPRING ' 20 i
133.33% :

Clark College will make available your current office location on the business days of November 13, 14,
15, 16, and 19 1o have your office location in SHL 112A and all contents prepared and packaged
accordingly for Facilities Services to move to CTC 248. During these days on campus, your activity is .
limited to Scarpelli Hall, Any contents left and not marked appropriately for the move will be discarded
after November 19, Please contact Jennifer Lea for access, boxes, and supplies necessary for you to be
able to complete changing office Jocations,

ClarkCollege 77 Next Sizp
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_Your computer will move with you. Your phone extension will be different, as well as your mail stop.’
The following tink provides helpful information that is specific to CTC;
" htips:/fintranet. clarf( edu/department | nformatlonflnstructmn/ctc[

Your new key card access and avai!abl ity to establish your new office location will be avaitable to" you on
December 17, .

if you have any questions or need additional information, please do not hesitate to ccntac{ me.

Respectfully,

e

. Blake Bowers, Dean of Busaness & Health Sciences
Clark College
1933 Fort Vancouver Way
Vancouver, Washington 98663

Attachment
C: Kimberly Sullivan, AHE President
Lisa Lewison, WEA
Tim Cook, Vice President of Instruction.
Darcy Rourk, Associate Vice President of Human Resources
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Attachment B

October 24, 2012

v Diean Bowers: . _ , f

This letter Is to acknowledge recelving, and responding for the record @nd other venues, your Igclt:er of

OEEher 17, 2012

First of all, In my twenty years at Clerk College, and my almost 9 years as Division Chair, never have |
seen a fuil-time tenured faculty member, and senlor member of the RiF list of the Department of
Econemics or any department, ‘which has objective criteria of academic preparation and teaching o
experience to be on it, summarily assigned to teaching loads without any consultation or regard to: my
preferences; senlority; tenure rights; the Clark College-AHE Contract and established protocols on
bumping rights of senlor and fully vetted faculty In moonlight and indeed all course assignments;
relevant RCWs and USCs on the legal status and Constitutional Rights of public employees; my health
and known disabilities; my family and family responsibifities; the rights of students to Informed cholces
of teachers who will actually teach them, and to be taught by teachers who are fully vetted and qualified
in the-sicadermic disciplines being taught. If you or Hamideh had hothered to even ask my preferences, as
! have sighed a contract to retum and also matters are before the courts and reore will be before PERC
very soon, you would know that | have & new child and must take my son to school every morning and
thus cannot teach 8 am classes, Further, i note that Lemmond and other adlinets have even taught full-
time plus moonlight, unprecedented in my 20- vears at Clark College, and no adjunct can bump a full-
time tenured faculty member under the contract for moonlight; It has always been the other way
around {except in my case previously which was grieved by AHE), ‘

o Further, | suffered medical distress and cardiac arrhythmla while In Beijing and demanding that | move

cd o CTC, with no concarn as to its effects on my health, travel time and costs, and family responsibifities,

' along with my senlority and tenure, this | will comply with so as not to create an insubordination i

situation, but will take this to PERC, Washington Human Rights Assoclation, Washington Ethics : . 1

Commission, EECC, and also seek an emergenty injunchon against these summary machinations in ,

Thurston County Superior Court on grounds that It is barely disgulsed reprisal, retribution, harassment,

- imimidation and violation of my tenure, seniority rights' and the spirft Iif not letter of the Clark College- : :

AHE Contract. Please also be advised that | regard this action by you, and those directing you from the

shadows—for now—to be another exampié of intentional infliction of emotional distress and other torts

which are also crimes in the context of public employment. As is my duty under Civi Law, 1 am apprising

you of damages to me and my family, as well as to students who may sue for befng denied fully vetted

and best-qualified teachers and cholce, and am giving you the opportunity to mitigate damages for

which you may be held personally, by name and outside of your official capacities which in my opinion Is

- also serious dereliction of duty and contempt for the rights of the students, the accreditation of the
institution, quality of education and the name and standing of the institution,

When | was Division Chair | dealt with al sorts of people on all sorts of issues | would have preferred not
to have had to deal with. '}t fs unconsclonable and in_my opinion to be tested in courts of law and



agehcies fike PERC, dereliction of diuty for you and Hamideh to allow 'something like this, the summary
asstignment of a course foad and change of office with no consultation or valid reason given. The kind of
people who are only concerned with what they think they can get away with, with what power they
think they have, the kind who use the letter of the law or a contract to violate the clear spirit and intent
of the law or a contract, and the kind who have no concern with right and wrong or duty. of a public
empioyee, and yet who demand for themselves the same rights, due process and legal protections that
they routinely violate against others, the kind who mix what appear to be vicious evels of malice and -
animus with thelr professional responsibilities, and in public employment no less, are those who
typically hit 16 or more paints an the Robert Hare PCL-R checklist of psychopathy and sociopathy;

perhaps something to think about.

This will all be going to PERC very soon but In the meantime, please adjust my scheduje from 8 am and |
will bump any adjuncts set for the time slots that | usually teach, in Scarpelli 101 where | am set up to
teach and please correct any scheduling with me at 8 am and make sure enrofling students know exactly
which Courses | will be teaching, when and where. My preferences for overtime are not subject to
‘ensoliment if classes assigned to adjuncts (particularly thase not even qualified to apply for a fuli-thme
teaching position In economics in any community college in Washington State) are available for me to
bump. Further, this summary scheduling without any input from me, respect for my senlority, standing
as a professional economist and educator, the rights of students to be the best prepared teachers
avallable, and service to Clark College (that | have the administration acknowigdgfng fn writing} has 2
direct impact on my own professional résponsibllities and ability to meet them as a teacher ahd will aiso
be ene of the lssues ralsed with PERC and other agencies named. ‘

Thank you for your consideration of these issues. If you disagree, piease provide your own rationale and
citations of law and the Clark College Contract in writing as you ave required to do under RCWs that -
. have been cited to you repeatedly, Further, please also note that you were not present when | had my
one hour hearing with Tim Cook to answer any questions about your letter charging me that resulted in
ry time off recently and that also served to deny me basic 14% Amendment due process rights that wili
also be part of the complaints to the dgencles named above as well as In civil itigation,

Finally this attempted fiction that.there Is no separate economics department by Hamideh, who Is not
quatified to even apply for full-time teaching of economics, as Is the case with any MBAs, is refuted by
the RIF Hist, the sign outside of Scarpeil] Hall, the reality that sconomics is a vast subject way beyond
business, a sub-area or specialization In ecdnomics, and the fact that it was a separate department in
social sciences for many years even as | am the first real economist with undergradvate and graduate
~degrees in economics, to have éver tauight at Clark College. Also, no one but me picks the texts for the
courses in which | am teacher of record. Not once did | evér pick textbooks outside of economiics nor
would | ever as 1 do not have the expertise and credentfals and would not disrespect teachers of record.
! wish, on the record, to use the texts that | assigned priot to my Jeave and will simply ot reguire any
other texts as in my ;Srofessional view, with a Iot more provable and legally established credentials as an
- economist and educetor than anyone past or present In the economies department (for instance { am an
accredited expert witness as an economist in King County Superior Court) It Is both my right and duty to
establish the required texts for my students and it is interference with my professional dutles and




_responsibilities, znd the rights of the students, to have a division chalr, pot even 2 management position ™

under the Clark College-AHE Contract, and With no hirlng authority, with an MBA not 3 masters degree

imeconomics as is required to apply for fill-tivis tE5EHINE In ecobomics, to be selecting economics texts,

..And.does. he do the.same.in accounting, statistics, business-and other-disciplines-as well? These arg: -~ -~ e o

some of the issues of professional dutles and responsibilities, best practices, rights of students,
disparate treatment, and vile harassment, intimidation, reprisals and attempts to remove me from Clark
College as Lynn Davidson ang Marcia Rol testifted under oath and penalty of per]ury, unrebutted by Ms
Terada who had every opportunity to try to impeach thelr testimony, that they were told by Bob Knight,

was his intention long ago that will be taken up, and have been reported to law enforcement znd other
agencies glready, '

 Sinceyt

[

James M, Craven/Omzhkofikiaalipooyit

Professor of Economics and Geogréphv} Department Head, Econamics,.
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Jim Craven
BOO2 NE Highway 99 #1562
Vancouver, Washington 98665

Professor Craven,

Thank you for your respanse in regard to my fetter dated October 17,2012, The followirig is to fortify
points from my previous letter to you and ask you for'yolir choice on #2 below: :

1. Clark Colfege will make available your current office location on the business days of Navember
' 13, 14, 15, 16, and 19 to have your office location In SHL 1124 and alt contents prepared and
packaged accordingly for Facilities Services to move to CTC 248, During these days on campus,
youractivity is limited to Scarpelii Hall. Any contents left and not marked appropriately for the
move will be discarded after Novernber 19. Please contact Jennifer Lea for access, Boxes, afd
supplies necessary for you to be able to complete ghanging office locations, ‘

Please see the opportunities you have to adJust your schedule and determine which option you
prefer for your teaching schedule starting Winter 2013. Please respond to Dr. Hamideh, Jennifer
Lea and | prior to Tuesday, November 13, as that s the day winter quarter registration begins.

na response is indicate_d by you prior to the end of day, November13, Option 1 will be enforced.

Option1 .

s
(ECONS 30830, | INiro S o i
ECON2 202 1¢T | Maerg Feonomics

GEOG& 207 1LY | Ecanomic Geaizraphy
TOTAL WINTER

EONBIOLICT . 5
“ECONS 701967 T W fofiemiss | |
ECONE 202 1CT | Macre Economies

GEOGR 207 IET | Economit Geography 1Th 1:00-3:20 pm
i TOTAL WINTER .
ClarkCollege 77 Nexg Step
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3. Clark College does not have a department head for Economics. Please refrain from using that
title, :

Respectfully,

Blake Bowers, Dean of Business & Health Sciences
Clark Coliepe

. 1933 Fort Vancouver Way

Vancouver, Washington 98663

'C: Kimberly Sullivan, AHE President’

Liga Lewison, WEA
. Tim Cock, Vice President of Instruction :
Darcy Rourk, Assaciite Vice President of Human Resources
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Attachment D
Bowers, Blake
7 From: ‘ James Craven <omahkohkiaayo@hotmail.com> ' ,
Sentr o i -~~~------"-Friday,‘-‘-November-'iﬁ,“QOIz‘1-‘2:3(}PM--”‘--- e e 1
To: Bowers, Blake; Lisa Lewison; Jason Borba; Lea, Jennifer
Subject: ForUnion=-Urgent Just Teceived fetter 6 NOVSRBEr 6 2012 Sent snail mal
Dean Bowers:

This is to acknowledge your letter dated November 8, 2012 which I just received today thus was not able to respond
before Nov 13th deadline. This summary impositon of courseload and change of office without one word of consultation
with me is dereiiction of duty per se on your part as well as Hamideh's. I am a tenured professor and as such, as well as
as a public employee, have basic rights that you appear to think you are above or not constrained by. As Itold youI-
cannot teach at 8 am so will take the course changes suggested, o ‘ _ .

I have not been to my office (you not only summarily declare a change in offlce with no consultation and no concern for
my medical disabilities, but summarlly dedare my dates to move and that you wilt dump anything in my office after the
19th. Well if you do, it will only add to the damages because this will be going to PERC and to civil litigation as well as to
law enforcement. I have not been to my office as I have a formal grievance In that you have ignored, and T have more
than documented that my haalth cannot aflow me to pack and lift-move heavy boxes thus you are also in contempt of the
ADA and this will be reported to Human Rights Commission as weil. '

The union has this and you are supposed to work through them when I have a formal grievance against your summary
orders of cotrses and office change with no consultation with me or the union and I have asked the union to arrange a
meeting (to be taped) on these Issues and would appraciate your not tossing my office of over 14 years without a |
meeting. T have seen presidents, deans, vice-presidents come and go all for the same behavior that you appear to be

B manifesting.

AST noted, I am medically unabie to accomplish a move, have documented why to the union and to Clark College and I

regard this latest intrigue as more evidence of you and Hamideh, along with those who want your fingerprints on all’of

- this not theirs, being unfit to hold the positions you hold, That you or Hamideh would dare construct a teaching schedule

. for the most senjor economist, and order a summary move of an office with not one word of consuitation or concern for

my heaith or family responsibilities, in my opinion; and others who have looked at this, as a level of malice, animus and
contempt for due process, the AHE-Clark College Contract, the law and the rights of students ta the most qualified and
prepared faculty available that borders on psychopathic levels of maice, animus and depraved indifference to-my family,
my health, my service to Clark College and the rights and needs of the students as well as for Clark College as an
institution and its accreditation issues, : :

Sincerely,

James M. Craven
Professor and Department Head, Fconomics,




Attachment &

“Miemorandiny and Petition of Grevancg

e Sbfect Hver"dames Croven (Fricogme.”

1) Sumimary wiove ordered, with days of move also summarily ordered from present office in

SHL 1124 that I have inhabited over 14 years to CTC. This affects working conditions,
commule time ond costs, and alse affects my health. as I recently suffered serious cardiac
arrhythmia in Beijing and was hosptialized in intensive cares that damage, coupled with my
present medical condition and daily medications make me unable to move my whole office.
This summaery imposition of @ change in office, not only affects my conditions of work which
are bargain able, but also shows contempt for my seniority, my tentre status, my service to
Clark College, constitutes unprecedented horassment and reprisal in the workplace (for my
ongoing appeal in WCA Division I and with law enforcement and existing eriminal
comploint aguinst Bob Enight for perjury and related felonies of a public emplovee
committing perjury while on official duties per the sworn testimonies of Marcia Roi and Lynn
Davidson in the Arbitration Hearing with Ms Whalen ws well as crimingl complgints, publie
records requests and pending actions with PERC against other persons;

2) Summdry imposition of courses and course scheduling with no consultation with me on any
level by either Adnan Haomideh, the titular division chair and Blake Bowers, the Dean. This is
not only dereliction of duly per se and vicious levels of contempt for my heolth and
professional responsibilities to the students ond their own needs, but olso cotses serious
hardship on me and my fomily as I have a new child and cannot teach 8 am classes and have
the seniority not to hove to;

N .3) I have been cut out of vemng any adjuncts hired to teqch econemics despzte my seniority. My
prepuration and experience as on economist and educator that no one in the Business Division
could come close to, I am head of the economics department thot really .does exist and has
always existed even prior to my arrival as the first real economist in the history of Clark
College. This not only constitutes Blacklisting and ostracization in the workplace, along with
disparate treatment by individuals who have demonstrated proveble animus and malice
according to AHE and WEA, but this also harms the students in many ways end leaves Clark
College apen to lawsuits and compromise in terms of accreditation. This also offects my own
conditions of work as I have to teach students prepared at lower levels by those who have not
been properiy veited which affects my own alirition rafes and workloads to correct the
damages from inadequate preparation ot lower lavels,

'4) My present medical coridition does not allow me fo make the moves and do the hedving lifting
demanded of me by Blake Bowers in this summary letter none of which was bargained in any

weay.
—October 17, 2012 {date) (Faculty member) James Craven, was
informed by that would occwr. An immediate notice of grievance was sent fo

Lisa Lewison and the WEA Representative for Clark College to which I have received ne reply as in
the case also of a letter sent fo Blake Bowers. This will also go to PERC I am within the timelines for
this grievance as I filed notice prior to both WEA and Blake Bowers -and have been gz?venv no responses.




-
P

Contract Violations (do not have copy of the lotest contract):

See sections dealing with seniority and bumping rights over adjuncts in scheduling and office
assignment; right to be consulted in scheduling and in staffing of personnel in my academic discipline;
sections decling with reprisals and malicious harassment against a faculty member; sections dealing
with ADA and harassment of someone with known disabilities and impositions of tosks medically
unable to undertake at this time with no concern of the impact of impositions of demands on my

physical health, _ ) .
- Remedy -
Immediate Stop Order on move to CTC

Classes originally réque‘sted through Gene Johnson closses no éarlier than 9 am as I must drive my
son to school each dayy 9-10, 11-12, 1-2 and night class either T-TH or M-W o

Other issues to be taken up 'C and other venues.

. a”"\ ‘ R . “ ' . l
%ﬁ&/\-—@ o . Mo 13 20/2
:J mes M. Craven o o

a

Professor- and Department Head, Economics

" Copies to: Bob Knight, Tim Cook, HR, Member and files of AHE. Uniserve (Jace) electronically
delivered. ‘ ‘ . )




| Attachment F

[ )

. CrLark COLLEGE
) i EST. 1933 .
Noversber 26, 2012 . e BSTL1933

8002 NE Highway 99 #162
Vancouvetr, WA .98655

Professor Craven:

This letter s an acknowledgement of receipt of your grievance titled “James Craven Grievance” received
via electronic mail November 13, 2012, In accordanee with Step One, Article VI, B of the AHFE contract,
once 2 written grievance is presented, the Vice President of Instruction has 10 contracted days to provide
an answer to the grievant and authorized Association representative, This letter serves as the written
answer to your grievance. ‘

According to Article |, M, of the AHE contract, “Bxcept of the limitarions fmposed by the specific’
provisions set forth in the Agreement, all managernent rights, powers, authority and finctions, remain
vested exclusively with the College.” The agreement does not contain provisions for seniority and
bumping righte over adjuncts in scheduling or office.assignment. Article VI, G grants Full-time faculty
priority for moonlight assignment. The winter 2013 schedule provided to you by Dean Blake Bowers

contained a moonlight course.

In response to your letter of October 24, 2012, Dean Bowers provided a response outlining the process for
preparing your office to be moved. -In that letter, it stated moving supplies would be available and once -

your office cortents were packed, they would be moved by Facilities Services, This plan was adopted to

prevent you from having to do any moving or heavy lifting as was stated in your Jester. :
Dean Bowers also provided you with two scheduling options at CTC in respense to your concerns about
times the classes were offered. You were asked to make a choice by Novernber 13 o the College would
choose Option L. To date, a response has not been received and the College has moved forward with the

Option 1 schedule.

Per Article ITT, M, it is the responsibility of the Division Chair to make recormendations to the Deanin
the hiring of adjuncts. Dr. Adnan Hemideh is the Business Division Chair and consequently has the
authority to make hiring recommendations for Accounting, Business, Economics and Management
departments. ' : '

Therefore, mjr answer to your grievance is touphold the decision to move your office to Columbia Tech

* Center 248 and your schedule will be as outlined in Option I beginning winter quarter 2013,

T Ol

Tim S. Cook, E4.D,
Vice President of Instruction

C: YDarcy Rourk, Homan Resources
Blake Bowers, Dean of RHS

- Kimberly Suilivan, AHE President '
Jason Borba, WEA . MT&MS@

1933 FORT VANCOUVER WaY | VANCOUVER, WA 98663-3598 | 360-699-NEXT | WWW.CLARX.EDU
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Attachment G

Bowers, Blake
~Sentr « Monday; December 03; 2012 6:10 PM
To: Lea, Jennifer
I : X Harnideh, Adramn
Subject: . RE Craven's Draft Schedule for Spring
To All,
Submit for now. Upon Jim returning to contract status tet him review for input prior to spring qtr student registration.
Thank you. :
-Blake

From: Lea, Jennifer
Sent: Monday, December 03 2012 2:07 PM
To: Bowers, Blake

cc Ham;deh -Adnan
Subject: Craven's Draft: Schedule for Sprlng

Blake,

Here is what Adnan and { have worked out for Jim’s schedule during the Spring. This was developéd after Jooking at the
needs of the students in the Econ department. The deadline for us to submit the scheduie revisions is this Thursday, but
we didn’t know if he should review this anformatlon

) im Craven
-ECON& 201
ECONE 202

ECON& 202

GEOGE 207

Thanks,
Jennifer
X2221

1cr
iCT
2CT

- 1CT

Biwrwwowm

TTh 10:30 - 12:50 pm CTC 210
Tth 1:00—3:20 pm CTC210
MW - 6:00—8:20 pm €TC 210
MW T 10:30-12:50 am CTC210
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Attachment H

..December5, 2002 .

D THYECOOK o oot oo et e e s et oo e e et et e et e ee oo e
Vice President of Instruction

Subject Stage | Grievance

Dr. Cook:

This Is to acknowledge receiving: today, December 5,-2012 your letter z‘e;ectmg my grievance dated
November 26, 2012 sent registered mall. :

This is to give notice of right 16 move to Stage |} as your letter was non-responsive and non-specific with
respect to the serious issues | have raised and my reasons for them. You have given not one reason for
this move except that you think you find language in the contract that says you need no reasons.

For the record In other venues, agaih you have arranged a meeting with Dr. Rourk to “accommodate”

my aew—found and hmrtmg dlsablhttes before you even had notice that | had received your letter, and R

before showmg even one ounce of concern for my health and the welfare of my famlly and students

This is also without any discussion or inquiry as to my availability, the fact that | indicated | would file a
grievance and had one pending.when Dr. Rourk cailed a meeting that | did not even know the purpose of,
and nothing had been given to me in wiiting by you or the union, and that you clearly did not care if
there would be a grievance or what it would be aboutin any event. And the union apparently went right
along with it stipufating before he even met me, Mr. Borba stipulates that it is only 2n “accommodation”
meeting, No first you deal with the predicate according to the contract: Why am [ ordered to move at
the jast minute, while being gone for a year, with ill health and a known whistle-blower against those
ordering the move and with not one reason given for It except they think they can which apparently
-includes they alse think they can controtthe union-when it eomesto Jim-Craven--

Sort of like scheduling your hearing for only one hour ‘to pre -set a time-limit on your "inquiry” against

your own charges and compiaint.

T would suggest to you and the unlon it would be smart for appearances sake, and in the spirit of trying

to mitigate damages, that you wait untif you have denied Stage Il of the grievance before starting to -

rmove my office as it is really bad form, and making &t so obvicus when you pre-set the punishment even
before the verdict, that is then given before the hearing, that then is used for the “investigation” that
should have preceded it, in order to come up with the charges to fit the pre-determined punishment,
that then helps to shape what complaint to get arcund filing or serving if at all. Just fike out of Alice in
Wonderiand:

Chapter 12. Alice’s Evidence:




In the meantime Alice has grown so much that she upsets the jury box when she gets up. She
hastily fries to put them back in their places. She tells the King that she knows nothing about the
stolen arts, which he considers very important. The White Rabbit has fo correct him again.

Then the King reads from his notebook, stating that all persons more than a.mile high must leave
the court. Alice refuses to leave because she suspects that he made up this rule, and the King tells
the jury to conmder their verdict.

Then the White Rabbit brings in a letter, which serves as evidence. The letter contains a verse,
written in someone else’s handwriting, which clears up nothing at all. However, the King thinks
that it is very important but Alice corrects him and explains the verse proves nothing. Eventually
the King asks the jury for the third time to ¢consider a verdict, and now the Queen contradicts him
and says that there should be a sentence first and a verdict afterwards.”

This of course is no different than arranging my replacements before the one Laudermill hearing | got to
determine if you were supposed to hire my replacements. Then you are supposed to have a fair and fair
investigation with no conflicts of interest that takes place before the finding of any verdict. And you are
supposed 1o have a separate phase for punishment assessment, atiowing for mitigation, after the verdict
not pre-set before it. And of course you are supposed to have a formal complaint before an
investigation; and of course a process for assessing allegations before they become formal complaints.
This Is not a matter of my opinion, it Is a matter of law and indeed what you wilf no doubt demand for
yourself perhaps in other venues at other times,

Noew this is what this and every other contract says and must say with respeet to suppesed
“management rights and powers”:

D. Conformity to Law

Any provision of this Agreemeént which is in conflict with any existing or future federal or sﬁzte faw
or regulation of thg State Board for Community and Tech;nicaf fo[!eges {SBCTC) witl peco;ne
inoperative to the extent or duration of such conflict. Since It is not the intent of either party to
;riolate such laws, it is agreed In the event of a conflict between any p.revisions of this Agreement
aﬂd‘sl;.lch federal or state Jaw or regulation éf the Washington-SBCTC, the remainder of this
Agreement will remain in full force andl effect. Tf;e College and the Association agree to meet for

the purpose of negotlating substitute provisions within thirty (30) days to repiace those provisions in
confiict with law or regulation

Now that is even In private-sector employment, but in emb]oyment for an Agency of the Government of
. the State of Washington, then a whole set of laws, responsibilities, yet also balancing rights, of a public
employee take over and trump all management perks and powers when they conflict or even and
especially when they intend to do st as in the case of deliberate depraved indifference, perjury and




other felonies.. The history. of Clark College-and-the.long.list of administrators, faculty-and -stzff who
thought they were their titles and supposed powers, above the law or best-common-sense-practices,

- -Management-rights; powers;authority-and- functions; remainvested-exclusively with the Coltege: it

only toleave irrdisgrace:;

" WHat Kifid 6f person does Ret care sBout FEht snd Wrong, toral or immoral, good for the students or T

bad for the students, lawful or unlawful, or even efficient or not efficient, but only what they think they
have the power and find some language to do his will and of course get away with it? Generally such

types are regarded as psychopaths or sociopaths, Because non-psychopath really wants power with no’

respoﬂsibiiity and accountabllity and vice-versa, No sane person wants only for themselves and not the
same for others as they would want for themselves. The reason we have faw and contracts is often the
types of people who seek power are the ones who seek the usual PG without corresponding
accountability or responsibility unless of course they are on the demand side rather than supply side:
None of them wants to fly with a pilot or get operated on by a physictan who got his licenses and job
through networking, faking It until he made it, dressing for succesé, cronyism, nepotism or use of public
resources as payback for services rendered or ideological affiliation,

In public employment, we are mandated first and foremost to ask the basic question: “ Is this legal and
not oniy legal but is It right? Is this good for the students? Is this the best alternative? We do not get to
w we feel personsily, How is this move to CTC good for students? How.i

available how does that help my students or-his? How is that not only consistent with the Contract and
the rights of every other person, but it is pure dereliction of duty per se and why | will exercise the right
of recall petition in the Contract for Cause, Further, the Division Chalr never is or was a management
position; itis a faculty position to make sure that all faculty are consulted and working together.

K. Management Rights

Except for the fimitations imposed by the specific provisions set forth In this Agreement, all

is expressly recognized that such rights, bowers, authority and functions include the fulland
Exclusive control, management and operation of the business and all other affairs of the Coltege
Which are not specifically set forth in this Agreement. Furthermore, the College, at its discretion,

Reserves the right to establish, amend or modify policles and procedures which do not alter this

Agreement, provided that no bargaining unit working condition, enumerated in this Agreement or

not, may be modified without prior agreement with the Association’

Everything you have summarily imposed is about working conditions, rights and responsibilities
of a public employee, You have given no reason or rationale, and | have shifling attempts at one
on tape with Dr. Reurk. Not you nor | nor anyone gets to use pubiic resources and duties o

. Rr. Hamideh not ... e e
consulting with me even once on my schedule before imposing it on me at timas | was not even



PN
——,

carry‘out and impose arbitrary and capricious “orders” without both organizational and legal
rationale. And no union gets to waive my Contractual rights in.absentia and not in writing,

You imposed a time to move without one notion of my availability or even legal authority for
such an order given my status on disciplinary leave, given my known medical disabilities, and
given that you had a whole year fo try this and not wait to the last minute. You have no right to
use nominal management powers to undermine the very contract and law you assért selectively
and for your own protection. Not you or | or anyone has the right to use public resources for any
purpose than education; not for cronyism, nepot:sm payback for services rendered, extortion or
any iliicit purpose.

Further, | am as you well know a whistle-blower on what | believe to be serious felonies that |
and you and ‘everyone are mandated to respect. We are of course accountable, and should be,
for the filing of charges in good-faith and only on the basis of credible evidence that demands
further investigation as [ have done:

Federal Crime Reporting Statute

http:/fwww.defrandingamerica.com/title_1 8 usc_4.html

The federal offense of failure to disclose a felony, if coupled with some act concealing the felony,
such as suppression of evidence, harboring or protecting the person performing the felony,
intimidation or harming a witness, or any other act designed to conceal from authorities the fact
that a crime has been committed. '

Title 18 U.S.C. § 4. Misprision of felony. Whoever, having knowledge of the actual commission
of a felony cognizable by a court of the United States, conceals and does not as soon as possible-
make known the same fo some judge or other person in civil or military authority under the
United States, shall be fined under this title or imprisoned not more than three years, or both.

A federal judge, or any other government official, is required as part of the judge’s mandatory
administrative duties, to receive any offer of information of a federal crime. If that judge blocks
such report, that block is a felony under related obstruction of justice statutes, and constitutes a
serious offense. '

Upon receiving such information, the judge is then required to make it known to a government
law enforcement body that is not themselves involved in the federal crime.

Misprision of a Felony

Misprision of a felony is the offense of failure to inform government authorities of a felony that a
person knows about. A person comrnits the crime of misprision of a felony if that pexson:

« Knows of a federal crime that the person has witnessed or that has come to the person’s
attention, or failed to prevent. .

» Fails to report it {0 a federal judge or other federal official (who is nm: themselves involved in




Another. Federal Statute for Forcing.a

Federal Officer to Perform a Mandatory Duty
T Ancther fedéral statiite exists oy reportmg high-level oorruptlon in government:

Title 28 U.S.C. § 1361. Action to compel an officer of the United States to perform his duty. The
district courts shall have original jurisdiction of any action in the nature of mandamus to compel
an officer or employee of thc Unifed States or any agency thereof to perform a duty owed to the
plaintiff.

This federal statite permits any citizen to file a lawsuit in the federal courts to obtain a court
order requiring a federai official to perform a mandatory duty and fo halt unlawfial acts. This
statute is Title 28 U.8.C. § 1361.

These two statutes are among the most powerful tools in the hands of the people, even a single
person, to report corrupt and criminal activities by federal officials~including federal judges—and
to circumvent the blocks by those in key positions in the three branches of government. That
statute was also repeatedly blocked by federal judges and Justices of the U.S. Supreme Court.

L) AR personwhe.is.a-whistleblower,as-defined.in RCTH. 4240 020 -andwho. has been--

Thati§ some of the duty of every public employee, And the law also recognizes that no one goes
afier whistle-blowers up-front and without pretext although it appears that some at Clark College
have come close. For example in RCW that binds us all there is a recognition that management
that practices reprisals under prefexts of narrow Contract language interpretations,: or practice
other forms of reprisals and lsolatwn in the workplace, do so with the same usual bag of tricks
and pretexts:

18 USC Auticle I Chapter 13 Part 241 (Conspiracy against Rights)

And Part 242 (Conspiracy against Rights under Color of Law)...

subjected to workplace reprisal or retaliatory action is presumed fo have established a cause of

aczzon Jor the remedies provided under chapter 49.60 RCW. For the purpose of this section
“reprisal or relaliatory action” means but is not limited fo any of the following:

(a} Denial of adequate staff to perform duties;

(b} Frequent staff changes;

(¢} Frequent and undesirable office changes

(d) Refusal to assign meaningful work;

& amp; amp; amp; It; BR> (¢) Unwarranted and unsubstantiated letters of reprimand or

unsatisfactory performance evaluatmns,

(f) Demotion;

(g ) Reduction in pay;

(R) Deniad of promotion;

(1) Suspension;

(j} Dismissal;

(%} Denial of employment;




(1) A supervisor or superior encouraging coworkers to bekave in a hostile manner toward the
whistleblower; and '

(m) A change in the physical location of the employee’s workplace or a change in the basic
nature of the emiployee’s job, if either are in opposition to the employee’s expressed wish.

(2) The agency presumed to have taken retaliatory action under subsection (1) of this section
may rebut that presumption by proving by a preponderance of the evidence that the agency
action or actions were justified by reasons unrelated to the employee’s status as a whistleblower.
(3) Nothing in this section prohibits an agency from making any decision exercising its authority
lo ferminate, suspend or discipline an employee who engages in workplace reprisal or
relalitory action against a whistleblower, However, the agency aiso shall implement any order
under chapter 49. 50 RCW (other than an order of suspension [f the agency has terminated the
retaliator),

[1999 ¢ 283 §1; 1992¢ 118 § 3; 1989 ¢ 284 §4; 19822208 § 5.7
42.40.035 <> 42.40.050 '
Tite 18, U.S.C., Section 241

- Conspiracy against Rights

This statute makes it unlawful for two or more persons to conspire to injure, oppress, threaren,
or intimidate any person of any state, territory or district in the free exercise or erjjoyment of any
right or privilege secured to him/her by the Constitution or the laws of the United States, (or
because of his/her having exercised the same).

It further makes it uniawful for two or move persons to go in disguise on the highway or on the -
premises of another with the intent fo prevent or hinder his/her free exercise or enjoyment of any
rights so secured.

Punishment varies from a fine or imprisonment of up to ten years, or both; and if death results,
or if such acts include kidnapping or an attempt to kidnap, aggravated sexual abuse or an
attempt to commit aggravated sexual abuse, or an attempt to kill, shall be fined under this title or
imprisoned for any term of years, or for life, or may be sentenced fo death.

Title 18, US.C., Section 242

Deprivation of Rights Under Color of Law : ‘

- This statule makes it a crime for any person acting under color of law, statute, or dinance,
regulation, or custom to willfully deprive or cause to be deprived from aviy person-those rights,
privileges, or immunities secured or p: otected by the Constitution and Iaws of the U.S.

This law further prokibits a person acting under colov of law, statute, ordinance, regulation or
custom to willfully subject or cause to be subjected any person fo different punishments, pains,




_or penalties, than those prescribed for punishment of citizens on account of such person beingan. ...

alien or by reason of histher color or race.

AGHE under eolor of any law™ Ticlude acts ot only done by federal state, or local offcials
Y

within the bounds or [imils of their lowful authority, but also acts done without and beyond the
bounds. of their lawful authority; provided that, in order for unlawfil acts of any official to be
done under “color of any law, " the unlawfil acts must be done while such official is purporting
.or pretending to act in the performance of his'her official duties. This definition includes, in
addition to law enforcement officials, individuals such as Mayors, Council persons, Judges,
. Nursing Home Proprietors, Security Guards efe., persons who are bound by laws, srarutes
ordinances, or customs.

Punishment varies from a fine or hnprisomment of up to one year, or both, and if bodily injury
results or if such acts include the use, attempted use, or threatened vise of a dangerous weapon,”
explosives, or fire shall be fined or imprisoned up to ten years or both, and if death results, or if
such acts include kidnapping or an altempt to kidnap, aggravated sexual abuse or an attempt to
commil aggravated sexual abuse, or an attempt to kill, shall be fined under this title, or

imprisoned for any term of years or for-life, or both, or may be sentenced to death.

. That is why all confracts no matier what they specify, mandate standardization so that
megalomaniacs cannot practice selective, arbitrary, discriminatory, marginalizing, demonizing
orders to some that would never be given to others:

L. Maintenance of Standards
This Agreement cannot be modified without mutual agreement. The Coliege will not change any

Policy or procedure divectly relating to any provision of the Agreement or other mundatory subject

Of bargaining without first consulting with, and, if appropriate, n egotfat:;ng vﬁth, the Association,

[t does not matter what you, me or Dr. Hamideh wants or prefers or what you think is “alfowable”
or what you think you can get away with in the Contract. It only matters what others get in every
other unit (standardization and no disparate or discriminatory treatment), law (no discrimination
on the basis of age, gender, sexual preference, disability, race, ethnicity or creed) and the
needs of the students and {he institution—that | have been serially denied by you, Dr, Hamideh
and ‘others acting clearly in concert and coordination: 1. consultation prior to schedu%ihg and
preference based on seniority unless negotfiated; 2. vetting of all adjuncts by those most
qualified and indeed qualified to do so; 3. Respect for home and other needs in scheduling; 4

Assignment of courses based both on preferences with minimum and demonstrated expertise to

teach; 5. Working with others to share skills, tesfing modalities and ideas and other forms of
coflaboration in the interests of the students; 6. Recognition of professional standing and

accomplishments—aspecially when the College takes credit for‘my accomplishmenis and .

standing in some venues while disrespecting them in other venues and by individuals whose



own resumes by their own admission not mine, would not make a footnote on my resume. ‘

So when you talk to me about the duties of a Division Chair, | was on the AHE Senate when the
position was drafted. and involved in the original intentions of the position as a bulwark against
* administrators who have never been real teachers, or administrators who want some of their
buddies and relgtives hired and do not care if the studenis get the best we have not the scraps
and worse. And | did the position a lof fonger than Dr. Hamideh and with his votes and strong
support for a long time. | never mixed personal animosities or ideology into my responsibiliies
although | clearly made some errors. | never scheduled anyone without consultation and frying
iy best to get their preferences. | never once presumed to vet for technical competence in-any
areas outside of my discipline—not even in Business although | have taught MBAs, and
certainly not in Accounting because it would be pure arrogance and dereliction of duty and .
seriously harmful to the students and the institution if | did as has been done. | never once used
employrnent as patronage and never created or scheduled a course to create employment with
regard to student needs or future load and scheduling problems. | did always what | truly
thought was right and that would serve the students and the institution, just as | am doing now
laving a paper trail of specificity in my evidence and reasoning that you have never once given
and about which vou no doubt will be asked in detaii and under oath later because your
machinations will bring mare lawsuits and those who operated with your apparent modus
" operandi and lack of awareness of how itwill appear in venues you cannot control did the same.

But again, it is not simply a mater of my opinion that Dr. Hamideh has manifested more than
enough proclivities and done enough Contract-violating and | believe criminal acts, to justify the
re~call election that the Contract allows and law might well demand. It is in the official position of
WEA-AHE in the brief by Lisa Lewison, submitted under penally of perjury that was never
addressed or refuted on the issue of the contrived and illegal Division Chair election and loss of
stipend while on medical leave: - '

“The Collective Bargaining Agreement (Article ITI. Personnel, L) Division Chairs provides clear
and unambiguous language delineating the process by which a Division Chair is elected. Mr.
Kotsakis, contrary to the Collective Bargaining Agreement, inserted himself in the Division
Chair election process which resulted in Mr. Craven losing the Division Chair position, wages,
and associated benefits. As a result, Professor Adnan Hamideh was elecfed Division Chair.

Clearly the College failed to comply with the Collective Bargaining Agreement (Article I
Persbnnel, A. #5) which states “Any complaint not called to the attention of the faculty member
within ten (10} contracted days of notice to the College, may not be used as the basis for any
disciplinary action against a faculty member.” Prior to April 27, 2009, Mr. Craven had received
" no communication from the College that there was any concern regarding a February 8, 2009
emdil,

The April 27th, 2009 letter said in patt, “this is to advise you that the College has received a
complaint from Adnan Hamideh regarding the emails of April 20th, February 6 and February 8,
2009.” This was shown to be unfrue through the cross-éxamination of Mr., Hamideh and Ms.
Golder. No complaint was filed regarding the February 6th or 8th emails; the only complaint
filed was in regard to an Apri] 20th email sent from Mr. Craven to M. Hazmdeh “




_This is of course all discoverable and wili be by any students or their families suing the Coliege for
maipractice or some other offense iike bogus credentials and a lot more will be discovered that directly
impact upon my own conditions of work abllity to serve my students, my health and produciivity, my

ongevity and tThe Tike and & Will be proved 'n other venues, Bui my credentials, yours, Dr, Hamideh's are

- .....not.a matter.of opinion alone and certinly, not. a matter of your own.notions. of. SOME.POWEr. £0. grant.... . .. - wow o b

credentials in areas in which you have none, My credentials are not just a matter of my opinion or even
“of how favorably or unfavorabiy they are portrayed by the College for thelr own purposes. They are also
a matter of legal fack, For example, I am Court-certified in King County Superior Court as an Expert
Witness as an Economist that is legal fact. 1L is also 2 Jegal fact because of the aiteda in terms of formal
and informal treining and peer-reviewed publications and the ke, none of which anyone in Economics
has, cartainly not Dr. Hamideh, not even close by his own words, and thus he and you are- leaving the
College wide-open for litigation and even criminal probes when you dearly do not seek, get and are not
qualified to vet, the best and at least minimally qualfied candidates to teach Economics or any subject,
This Is an Agsncy of the Government of the State of Washingion, i is not 8 country club, the Rotary,
some cult, or & little Ammy baracks. It 15 a2 oime to use public resources for personai agenda and
payback, 1t is a crime for all these adjuncts to refuse to even meet me as that Involves not only
arrogance and contempt as none of them as anything close to my experience, but itis a crime not to use
. the best avallable resources due to personal infantiiism, mallce, animosity and lack of professionalism.

Dr. Hamideh called into question his finess o teach and level of economics as well as his fithess to be
called any kind of “educator” or “leader” of anything when he made the statement both withesses and
shocked at the time Gerry Smith and John Fite, that he found it “ronic” that the same courses [ teach—

e e BECOUDED G, Statistics_and economics are the very_courses.l.bad-nodnterest.in.and-barely-passed-with-C's
in my MBA program. Both John and Gesty sald they were alse froubled by that statement. I was bothered
by the contempt for the needs of the students as he never once, lke John Fite, asked me to mentor him
in economics and whatever he thinks of me now, He could never come close fo my preparation in
Economics or Political Economy and that he would encourage these adjuncis to stay away from me, and
that you and Bob Knight and the others would engineer this move and Isolation with no concern for my
health or my famly or my service to the College, speaks volumes on your own mentality, intentions,
blases, anlmus, malice and fitness to hold the position you hold. There is no reason or justification for the
past and: present course loads, staffing and numbier of courses in my opinion other than pure patronage
and tracing in public employment and that includes the presence of former Dean Kotszkis whose
resignation was not rescinded but appears to be kept around o provide medical coverage for him and his
wife. But it is also a crime if it can be shown that he is not gualified or much betler candidates were not

selected as again no one’s credentials are merely a matter of opinion tegally,

Your letters came with no mention of pay while ordering me to clear my office on the days summarily
dictated with no concern for my avallability medically or In terms or commitments to e&rn income later.
The fact that you try to make now “accommodations” now, after the fact of reckless disregard for my

health, seniority (yes covered In the Contract, under Standardization), the needs of the students, my own

credentizls, only shows the recklessness, animus, malice and mens rea in the first and second Iefters

signed but I do not believe written by Dean Bowers and in this leffer I am addressing. When I showed

the letter to some friends one of them picked up on the threat to toss my office if not clear by a certain

date. And the first letter written October 17, 2012 by Dean Bowers, summarlly Imposing courses at 8 am
and schedules over tWo quarters I was not consulted on once, I did not receive until Oclober 24, 2012

sent registered mail; the second lstier, summarily imposing one alterative or the original option, was sent
snail mail on November 6, 2012, T recelvéd it only on November 12, 2012 the date before I was ordered

to start moving with no legal authority, no reason or rationsle, only your arbitrary and capricious whims

that will be the subject of future venues for sure.

Now we go to Stage 11 where Mr. Knight, who, like you and the others is the subject of formal criminal
complaint for which I am legally responsible, and shoutd be, and thus have laid out the evidentiary basis




- for my beliefs and actions based on my understanding of the law. But here again, we cannot count on Mr.
Knight recusing himself as a matter of pure honor because according to the sworn and un-rebutted
testimonies of Dr. Marcia Roi and Ms. Lynn Davidson as recounted by Lisa Lewison of WEA who was
present:

WEA-Riverside Director Lynn Davidson and AHE President, Dr. Marcia Roi testified to a labor
manzgement meeting they attended with President Bob Knight and Vice President Rassoul
Dastmozd on Friday, November 9, 2007, AHE President Roi testified she fold President Knight
there was a “...morale problem on the campus.” Président Knight responded “There is not a
morale problem; morale will improve when we get rid of Professor Craven.” This was never
refuted by management in the hearing. Ms. Davidson testified she was “shocked” President
Bob Knight would say something ke thiy fo union representatives, and based on her expertise
was froubled because his statements showed the union “should expect animosity by the
President and the College in future dealings” related to Mr. Craven.

This testimony of Dr. Marcia Roi and Ms. Lynn Davidson, at the arbitration hearing subsequent
to the ESD appeal hearing with ALJ Enutson, directly contradicts the swom testimony of
President Knight that he never rade nor would ever make the statement “There is not a morale
problem; morale will improve when we ‘get rid’ of Professor Craven”

By the way, is “when we ‘get rid of Professor Craven an example of really hostile, threatening,
abusive speech and writing especially in the context of someone with known and serious medical
disabilities? How about I do not want to have anything to do with that Indian guy as admitted by
Mr. Bayer whom I have never met?

How will the fact that there are a bunch of adjuncts in econormnics that 1 have never met, vetted,
exchanged notes and tests fly in courts and in various jnvestigations and depositions? How will
students gain that these adjuncts have shared nothing with me as o what they do in their classes
nor shown any interest in whiat T do and that is when Mr. Knight’s and John. Fite’s own sons
praised my teaching or so I was told by John Fite? What does this say about their fitness to hold
the positions of tust that all teachers hold, Dr. Hamideh’s fitness or your.own? This will be
explored in various venmes but meanwhile you and Dr. Hamideh and this little group,
manifesting animus and malice from people 1 do not even know what they lock like, aze
interfering with my own professional responsibilities and duties, against the interests of the
students and the institation and the law itself, and you are doing with public resonrces and jobs
that are not yours to play within not only my opinion but those of many who are watching this
place. :

But here is Bob Xnight’s sworn testimony and he is the next stage in Stage I of this what
appears to many who are watching this and other cases closely to be Kabuki theater:
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_ Sa right there we have direct conflicts of interest especially as this and some other issues have. . .. .

_gone to law enforcement and the Courts as perjury is not only a major felony, but it is a

compound—felony—in-the-sense-that--it-begets-—other-felonies--like—-Obstruction- of--dusties;

- Misconduct of a Public Employee, Filing a False Report by a Public Employee;, and host of =~
“others such as 18 USC § 241 — CONSPIRACY AGAINST RIGHTS; Title 18 Us. C., Section 242 dealing

with Deprivation of Rights Under Color of Law; And in the context of the present issues then:

(1) A person is guilty of trading in public’ oﬁce i

{a) He offers, confers, or agrees to confer any pecuniary benefit upon a public servant pursuant
io an agreement or understanding that such actor will or may be appointed to a public office; or
b Being a public servant, he requests, accepts, or agrees to accepl any pecuniary benefit from
another person pursuant o an agreement or wufersfandmg that such person will or may be .
appointed to a public office.

(2) Trading in public oﬁ‘a‘ceu a class C felony. -

RCW 94.68.050
Trading in special influence.

mﬂmﬂ)—ipammm_gudt}wﬁnmmg«msp@cmu%ﬁy@%e i

{a) He offers, confers, or agrees fo confer any pecuniary benefit upon another person pursuarnt
to an agreement or undersianding that such other persor will offer or confer a benefit upon a
public servant or procure another to do so with intent thereby fo secure or aflempt to secure
particular result in a particular matter; ov

(b) He reguests, accepts, or agrees lo accept any pecuniary benefit pursuant to an agreement or
understanding that he will offer or confer a benefit upon a public servant oy procure another to
do so with intent thereby to secure or atfempt to secure a particular resulf in a particulor matler,

Thiss yoT appear © be arbittarily and Sapriciously Wwith oo Teal legal authoriy, no Cifation of any
provision of the Contract that allows you to give disparate and discriminatory treatment that none
others get just making the same assertions as if your tiffe is all you need in public employment.
You have given no reason for the move, why now, why not arranged long ago. You have given
no reason why my objections, and the actual reports of your own investigators of Atkinson and |
Bayer and his and her comments on their veracity and competence in the discipline, would or
could allow you to have them retained and even given unprecedented course loads that no other
adjuncts are given unless it is pure trading in public employment; same with Kotsakis hanging
around. And all of this is what ] believe is really behind this move at this time with total
conternpt for a resume in economics and as an educator you could not come close to as 1 have
seen your resume and other background materials. The point is your title does not confer any
power or right under law, under best practices, under the directives of State Board to pass on
academic discipline specific credentials in disciplines in which you have none; nor to ignore
those who do have credentials you do not have and that the students have a right to no matter



your own personal proclivities. Here are the College’s own investigators on Bayer and Atkinson:
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MEMORANDUM
T(}* “Homps Besourees, Clark Colisge
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szaﬂer GEA01A, Twold Be on canmpos from 7:30 sma ] 490 pr oo ‘each of "thedollowiog days

5 30 ‘Gebobiy 31 » Nﬁuemi;r 34,
sqﬁmm 30 Nowemberi Trecerdber']
: MNopember? Dw&mb& 2

1. Prepuoditnforios, Bﬁsm*:ss Adm:mﬂ:Lm Aéva:mry Cvmm:ﬁaemmgg. ‘I‘bia

Somnitive 48 schedofed oment o Quinber 19,3081, Lo the essigied ‘Hhoutty sosfither for.
) pianmﬁgmd omra'in*zdmgﬁ& Advisors TreEting,

%;. Update sylisbysiand Youstm: iEans forhmbtﬁsﬂmmﬁhnﬁ@bzl Ecqmmy{ECON‘Ilg)
Thig it ahigly revised conrss pffered with aglobal focus aad is sn alieumtive to BCON
101, The cobree destriptitnan preimivey Syllabus wis approved ‘by'the Ciploutuai
Cuiniiintee'on Movenibes 28, 2030, “Winter 2012will be thaﬁxs&affcﬁn ot ihe colss.

Thie; syl labus: st he pdated, lectors content:nafized, and neissiment vAifgated,

w Rﬂﬁmﬁ}ih&iwwmmMmmndﬁaﬁnnm?t&M or BOUINE 201 &

%’z‘f Mmon%ammmve nbgbmnommém § Vbidrtinest hel
; ¢ g dnd Welts (Worth Publishtos), de-the pitoacy test for BC
207 &l’ﬁl The ChrkCGﬂﬂg&Baoitﬁarg Az 56l fcragyfmmat&[y { ‘This

e cﬁcapm;hmmmpmbie a}fmnaﬁvm. “Tha: macﬁmmmawhafdiﬁ"mﬁumam

......

oot et By, lessmrs, e }Mvm st hereiaeh mrdmgiy

Vsﬁn}e ﬁac above: Lk, will require sddittonal Heop, Yhe @ﬂ?ﬁred sebediite will provide suazapived:
‘ for Gooriition within the Business Diiielon thoushont the Fl} Qoaties, 'I‘mmsm;r
‘bereviced 3 ihe dseretlon ot ﬁzmapmnt Head op Bivhsion Chair.

1™ Entlorsement o 3 Bndmma‘t{
firn Cx:awsa feiss e Weipkiy
Eobnomsics Dpirtgent Bead  Bosiness Diefion Clisir Thear, Bushvess & Tebbdiolofich




LRCW 42,20,070 .
Mzsappropnahan and faisf_f:catfon o,f accounts by pub!:c oﬁ' Teer.

st 5.'\;’& 39‘,.‘!7: R e

Fiebrivery 18,2608 '

Fire Cravien :
_S(zostmgtrww 46
antovir, WA 9HOES-EE12

B Profissof iéiveri

ThH ia T gk o Somablidn gritsticns you tafse by smisl] draed ‘Febroary 8, 69 5
57K o, Vo edtivoss (s b 3 ”'I&ﬁﬂueﬁdmémesppdéﬁcalhmﬂlm o
Thiy izt T mﬁqnﬁmgw,,&wmms &g miedbe‘iow ) :

TEE nolee G poRe D DO E R PERL RO uadcrﬂmjﬁi‘m"’ﬁﬁm
PERC madhas bmmmm& 2 PERAE TheGollegttnscimblind withfte PERT orde,

i Mif ey o] gt i s dbad iidey thet
Jrisdiition o -!?*E?[@G xﬁ“has bmtwolwd dn'vegids 1o your neppestd Jovn upe of Misi
Lémimond g euktoizsion to Ms. Hods, Mg Ladmrnond's stalerahmtars ot taped.

Adfiyost Hifing Praciicetr Adject ity we MY hitaghibe TospeaivE depariients.
mdepﬁ'bﬁmd@.mnﬁ; if ey peguire: resurnesand iaineripts, Humem Resirses
sequires = sﬁpghmit{m, R &xﬁ‘wnﬁ:"ﬁrcc profile 2 mainteih rihoids pEtbose
AbumieRts i Hinin Restibes, i nsdtrstang Hom anhs thzt ihe adfusict
Fac.uig yuiyreferimee e vetied hy flf-Hme TeE o

f‘ Y T 200s el Sow Eiarhe Kimy Ti‘ﬁ.‘? niforiiation is 50t FElvED v churdot
st anet 1 donsitien yoie continyed publiqufion of 1l informedonsto be fedayment,

Mi:ﬂnn Gpld
Adaogiate- ﬁaﬂ Presifent; of l{mu ’x‘tﬂmms

£ Ted K okealiy
- Rassoul Tagidind
‘RobetEnight'

S | ety |

PP e T [ Sy W SRERR IS [ 60600 e | o ckaninaty



mmhmmtan i blesidio
wwﬁammm upht by mmmmmsm




R4 Al DG oo

 Blacklisting — Penalty.

Bvery person in this state who shall willfully and maliciously, send or deliver, or make or cause
to be made, for the purpose of being delivered or sent or part with the possession of any paper,
letter or writing, with or without name signed thereto, or signed with a fictitious name, or with
any letter, mark or other designation, or publish or canse to be published any statement for the
purpose of preventing any other person from obtaining employment in this state or elsewhere,
and every person who shall willfully and maliciously “blacklist” or cause to be “blacklisted” any
person or persons, by writing, printing or publishing, or causing the same to be done, the name,
or mark, or designation representing the name of any pérson in any paper, pamphlet, circular or

book, together with any statement concerning persons so named, or publish or cause to be

published that any person is a member of any secret organization, for the purpose of preventing
such person from securing employment, or who shall willfully and maliciously make or issue

any statement or paper that will tend to influence or prejudice the mind of any employer against .

the person of such person secking employment, or any person who shail do any of the things
mentioned in this section for the purpose of cansing the discharge of any person employed by
any railroad or other company, corporation, individual or individuals, shall, on conviction thereof,

be adjudged guilty of misdemeanor and punished by a fine of not less than one hundred dollars
nor more than one thousand dollars, or by imprisonment in the county jail for not less than ninety
days por more than three hundred sixty-four days, or by both such fine and imprisonment.
2011 ¢ 96 § 42; 1899 ¢ 23 § [; RRS § 7599.}

Notes:

Pindings — Intent -~ 2011 ¢ 96: See note following RCW 9A.20.021,
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. Fovenber 18,2010

Adkioson v Clack College

Clark; College (ﬂwpqm&zut or the Caliepe] reccived g tetierof pomplaint dised Decembier 7,

20 (Bxhﬂyxﬂ) Frofn Prticln Atldhson tGomplammt), wirrently dnployed by Respapdait as 5

il fivple. comtraty Adjnntt Tristrioen of Boparados, The: exiipiplalit tontatns aﬁagmommgardmg
‘wertain bghaviee by James Cryeen; aprofissor of Ecmmamos, wiin is employed by the Callege.:4,

copy of the-compiuit was provided s Mr. Creven on Sq;mbas 17,2010

Al tions:

) Ms Akami s campiam: llpes that’ Tamed Creven, & ienured professbr of Bedadmics and

kit head, B & cofyversetion b Novesbdn 23, 2009, fold Het that e Wiuld ‘s her
‘mersgvelbyif sheancepted an o from respazfiest 1o 1l several seclionis gl Ecuponics -
olisses i winterterms 2008, Rormedly spsipned v Mr, Craven, She alsi alleges thir N

 Chrvin biid b6 “has oright w1 jobi™

------------------------------------- - eofitdct prodisiorrexistint i tht HAgredmentd
Colleys Association For EIghwEﬁMoanE‘af\'E%“ TAdroament) dated Apdl 1, 7008,

_Ms. Aftson’s somplaint redies fial she frstwma e, Cravann tiwsp;mg af2005 whes he
tgatmawad Yioe or & fimine ek posifion. SHe slates it s‘rgcfcﬁhm siyle of queshioning wis-
Arehd Hrmppropiiets in it e Wasd&ummng eid wbousalory. M- Atkinsen stales fheit h&

‘qustioried her ethies: derfncy.and valies, Shestates thet, diveto M Craven™s bihivior, she
-gvoided sedking emp&oymem\ mth dhe Ceﬂagb.

M. Alkisontiebmiplaint states it she folt threatened by M, Cravens assertis and folt
“the stofizmenits were nlended (o discoumye hex frowm socepling the. fearliteg pogition. Shestatey:
‘that she foels thet # js enethical for'ane collesgue o firesten.couid acfion pgzinst mother Jox

acceq:ﬁngapesﬁwnasanmirmfon

The commbatitletlor dossn'd s;mxﬁcaﬁy allege theviokution of any, Spemﬁc priioy. ot prpcedive
of itis Respondent. Nor does the compleint spméﬁ&ﬁ}y aﬁegc ay specificviokition of iy~

ot olegt-ind the Gian._
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32706620 DDWTJCVT{)LE&\ \CR/GENERAL VIOLENCE AND HARASSMENT IN THE.

WORLPLAGE, Aduinistintive, Px.‘oceth:re 62& 013, do;novapply;
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Ediichtitinat offder, he ordhe dhtuld combiaber it the bl 3 jadge this mmﬂmd the

istttion byhasorhenﬁetanm Henbis ieor ghe shoold-t, 41l tines be acotrate;dpiiclse
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sapprOptint: festraint, sesteaint, show respest For the opimiont of oﬂimaﬁdma everyefforito md:‘lm :
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JSamy Ofavia asatmweﬁ pmfm sinpiiyhd by’ thwzsﬁagmmpnmmmmly-mgm

8 B prisféssit i Boonomics, He s bser thydepertrent fiad atibiing 1o b, Jor
.appmwﬂymg!@mym and Dipviston Chaic For ehigitrand 2 half of ning yedts:

. ‘Paficie Aﬂ&mﬁwtq@hnﬂfura b Eack positibin s S éctidniiod itrudidy wity the:
Cellege i tipy 2006 andd shestates she Wi Titirvievesd By Min Craveliani b
Ammanmm&agspuagafzwé M, ifidjoon was ot offered, Hhe-position.

s, Atkineon sk Shé BEA nd firfher sofinict: v&ﬂx‘&»ﬁﬂuﬁege until e st el 2008 Whed:
st received 4 el Fom Advan Hanideh; Depariionnr Chalk, offeriiip ber s sppottdityto
“feacha section.af Boonomics £ Mmz@c&«mﬁ 2 Mz, Craven was 8 znd weould e updble
'fo fach. &aeasmpfadthe offer, SHs sayﬁ i hér Eanigilaint Tether, ﬁdwéi}ecsmbc#?;%w thit
" sherwad fEred Sevifalsectiting i ediibs to' iBrck i this Wintér tarin (2009-T050) 5y M

© Craveq was stzvaibible to seach, Thiszegnlted b the copversation betwien her and ¥z Cravery-
‘fhatishe. SaYS ocm;méon Noverber 23 <2009,

"M, Aticinscioates thet sheimas kpdd fll it on coniract bcfom Wit b 20092010 for
Winterand Spring temms of 2009-2010. )

2006 Interviews

% M Adlinsohwas irderviewed for aienure truok-position: as s Beonomilcs Thstrmstor 1
e spriinf of 2006, Thiste sets forrdr five pesgle i thathir mmiammch:dmg.ﬁm
et Patt] Sefreno, &’tmxmdpmfmrofﬁusinms driifisrticny Chris Willdps, 4.

‘ mve&pmﬁessm* oft Busiess Techngloay; Alice Phillips, D 2008, now decsased;,

cncothermm

2. Therswereihiee sets of iterviews fhr the oper posttfon, The et oo persony offensdl
the poitinn gitlier aouldn't take # ap xefiised the.offer, Ms. Afkinson was interviewed i
the thind sef of iSrvisivs, mmﬂun;,m dmh:ﬂngoi’.rahn Fite,
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'specxﬁc questtons mgazfm:g Yobninilcs? ‘Thiat Wi, asked ofithél mmsrxmem“by !

4 Ms. Aﬁ:msom ‘2l ekl asoth&rmt&wm&e‘s; hied diffisiity dnswering Yod e of !
‘amitmt*sgetqﬁc qtzn‘smm Thetewirdicision tnihe interview abint 2" Eifferent
tenbook that Mp. Hilinson use&mdwhcﬂ:cr o1, 5o the materil mthcquesﬁmwss
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5 Kk Craven fe:li thiat Ms ;K’d\mson Rl bﬂnguntmﬁful‘m fathe slavesthar she said- ﬁmt
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he toxi-she used,
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b
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Eia ’f:ins menher diEn "t Femeriber W, Craven being acsukatch* towiard M, Adapdeder

Quosimnmaher eihms

Noveiles 23, 2009 Conversafic:

1, For'ge. ﬁ:s‘a\acek of WIHIEE Yo 2009-20 1 M Grayin Was widviilable 1 teasHiontior

TROTECHEsEs 10 WHICT Bt bwﬂmsg;mg. LR At}ansnn,ﬁswall w5 tfer fhciiil
empiaye& Byihe aoucge, waisioffered thesedlasses to fedchy

3 Phean¥ateakis explafisthat Mr. Craven s Beét oty leave die to heshilireasons with o
~‘spac£ﬁt;cﬁ|:n date. and, a5 schednleg e prepar::d awo thrms oadvogos; T chusses sverey
assigied to othes faculty, Mr. Cedven was unbappy thavetber fsculty had beeh assxgncd
to;tezch the olusses be hid previvusly been assigned. Tresti Kiotsdlds states, g
Criaen' st an' emml in eaere) 1o tiitmitsying he wiid take Tegal action inot
S&hﬂﬁﬂl&d
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and Ma, Atkmse;s had 2 convereation on or aﬁmmwmbﬁr '13 2oly
Adkinson's acespiance of the- Collame’s offer fo'teach e o rodradlishs
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“Kiteaidty sharﬂ:g after ThidtcpcEd

& M C:avmsmﬁmﬁoanm:mmmonzdiﬁmﬁmﬁﬁmmm
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Smw

C."bndslsi_hrys:,
R 2006 Fitewiiesy

M:-; Aﬂ:msen ponafilains tiiat M. Cravi's behatist, Sudepy this Sotvicw, was Bty

; T mmgmdmmmwm¢MeMMMMhmdhm
dmtg il values, Due toshet hehavior she dida’t saekmplomemcwﬂi: Clark Collegaas she
was ity foar.of being 2 atacked 2ud deweandd: i

Wi, Cratveri statess shat b Hiojih s, Atksm fred dnm)g the interidaw afternatbeing to
enswennpe oithe s_uhs:éagzﬁi:mqucsﬁﬂns on Eoorpsnics and he challésged herfegarding her
stitements abont adifleiat Esthbiok vsed. Sevend dtheritembions bf the hinhg commilies recel
discussion of teibooks butdiynatrseal M. Craien®s. Belinvior ps idbpopriate, démeaning or
w;usaiqrzz Thuy, sitflarty, dod’f pecald Nr: Craven: questiouing M. Atkinson’siefiics, deeency
m}z

M. Atkisson poresived My, Craven's behaoy differently than seyeid] other peoplo wiho-went
ppsent at the.ierviw,

“Theérg is ot Subisiantial. evidence of viotation 4 df gﬂ,h:r contract provision ABFICLR VIS ot
AFPENDIX €, Srefion (AX4) by Mr. Cmm dgring the 2966 inferview In question.
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This is but only a few proofs | have of serial and disparate treatment a_ng! shifting stories and assertions
there Is no separate Economics Department, the first time this claim made in my 20 years here and |
have all sorts of correspondence and other evidence to refute it, and that | am not head of it will not

“wash. it is not even good management as this is so easy to refute and shifting assertions to try to deny
my role and preparation as an economist, to try to get around the problem of a whole bunch of adjuncts
| have never met, never vetted and do not want to even meet me, well that is transparent and will be
seen as such. And each of them will be asked very direct questions under oath as to what could possibly
lead themn to avoid and demonize me and participate in the demonization of a senior economist they do
not even know and who has harmed them iIn no ways with young children and health issues. How are
these types of people fit to teach here? And 1 have emails from Mr. Bayer that show no indication of
being upset with a conversation with him; his behavior and statements will be examined in many venues

- from many angles | am sure because of course all of this goes to PERC, Washington Human Rights
Commission, Washington Ethics Commission and Washington State Patrol (where their investigations
were obstructed and diverted by mlsrepresentatlons and special handllng of Dennis Watson as that
letter placed in his file attests and that wiil be re- visited). This also goes to the media because there are
issues of potential fraud itke when you and Bob nght arranged for my classes 1o be taken and my put
on paid Jeave first, thus giving my classes. to un-vetted adjuncts, including my scheduled overtime, yet |
could have taught that quarter given when the hearing occurred, but then kept my name on the
schedule when you had arranged my replacements before the hearing to supposedly fairly and
impartially determine if or if not | needed to be'replaced. Law enforcement has seen all that and that it
will be argued Is Conspiracy against Rights per se.

The law recognizes In attempting to establish mens rea, not only patterns of behavior, correlations and
other associations, but also basic truisms: No need to cover-up what is clean-only what is dirty; Ne need
for a high.1& and good memory if honest and telling what one believes to be true; No need to avoid
going 1o paper or swearing statements under penaity of perjury If honest; N6 need for stories to shift
and new reasons put in while others that do not work are dropped if honest; No need for perjury or
sarial denials of due process if 3 case is righteous and can stand scrutiny and appeal;

and ks another example of Filing a False Report by a Public employee either by you and Dean Bowers or
by John Fite, Adnan Hamideh and Ted Kotsakis because this was written on the orders of Dean Kotsakis -
after | told him ! would have a problem with signing off on fohn Fite re-drafting a request for leave
without pay that affected my aown working loads and conditions but he told me nothing, and found out
that he would lose his medical coverage, sb he asked to revise his proposal to qualify for medical -
benefits. After noted this. problem of pretext being a lie, | was handed the memorandum above to
endorse, This is but another example of the old adage “Oh what a tangled web we weave when first we
practice to deceive.” Each lie needs a bodyguard of lies to protect it and soon it sterts all coming
unraveled. Just like this move when all attemptsto prevent my return, even with my death, have failed,

But again, the credentials-of those hired will be examined in minute detall because this is a crime agalnst
the students as well as the law. There is not only their losses from not having the best qualified or even



-minimally.qualified available, but from all that is. {ost by.not.having the best they. could have had.and did ... ..

_ not, Of course these ‘are concerns that real educators have. No chance is Baver qualified to teach from

'nnS"‘ﬁwrr'b"éhaViﬁr‘a;ﬁd’Tﬁt‘?s*:*a’ﬁd"a"frﬁg‘aﬁtzftfrtud:e"s'revaa‘lézﬂ':Tﬁ‘thé*‘iﬁvesﬂg’ativn*bv"l:éa‘rirr:l'éh HSOH NG

.chance is Atkinson qualified or near the best dualified as.is Shon Kraley who has heen vetted yet not.. ... . . .. i

given anywhere near the loads as Bayer and Atkinson, This is leaving Clark College wide open for all sorts
of fawsuits and In any kind of serious depositions, in which your own resume and ov will be examined
carefully as to how you can pass on someone with Dr. Hamideh's background being qualified or even
ailowed in the Contract to vet any and zll disciplines especially economics and especially with his own
statements about how liitle he was interested in and barely passed with C grades economics, statistics,

and accounting. And what kind of graduate program would even allow C-grades in those courses as. '

passes? So you appear to be playing fast and loose with accreditation lssues also because again your
titie does not make you an economist or gualified to ignore someone who is and is recognized by Clark
College in print as more qualified than any teachers of economics you have had or have. And alt of this
will be going to accreditation and to the students who have a right to know what are the ingredients in
the very expensive acadernic stews they are being served up.

Finally, not only have you refused to address my conditions of work being affected and no the union
does not have a right to grant you the right to circumvent my Constitutional rights, seniority, lawful

rightsnotto-bemargimatized vrtrested-rdisperate-ways i treworkplace;the right tomamon=tiostite
workplace, and further, as my physician has now added, it is 'mherenfly illogical that being involved in
setting up as well as tearing down my office, with an active and valid appea! and grievance pending, in
any way, would not be extremely stressful on me and since it is clearly malictous, without reason or
rationale, Imposed summarily with no concern for legality, pay, my health, my physicians warnings, my
health since Beijing and what happened in Beljing, all give me cause and a basis to swear out another
criminal complaint against you and the others for Conspiracy and Attempted depraved indifference
murder:

MURDER SECOND DEGREE (A Felony} (Depraved Indifference

Nurder)

PENAL LAW 125 25(2) _

(Committed on or after Sept. 1, 1967)

{Revised December 12, 2006 1and June 5, 2012 2}

The count is Murder in the Second Degree.

Under our law, a person is guilty of Murder in the Sec:ond Degree when,
under circumstances evincing a depraved indifference to human life, he or
she recklessly engages in conduct which creates a grave risk of death to
another person, and thereby causes the death of that person [or of a third
person).s

So when you go fo and reject level 1, there is not only the issue of packing up my office
of over 14 years and | cannot participate in any way even to be there fo direct it as that



is inherently stressful and dangerous, but someone has to also unpack and set up my -
office at CTC for the same documented reasons. And the issue of time is of your

- making not mine.

But you will nofice from the detail of my resp’onse that | am locking forward fo a whole
lot of sunlight, transparency, law, some “invisible friends” and some “blasts from the
~ past’ to-open this place wide open. There are afready some coming into Olympia new .
‘who know all about this place and the serial contempt for law, best practices, what the
administrators demand for their own kids that they do not care about providing to others,
_how and why certain administrators are hired, promoted and fired efc. But in the
. meantime, you are clearly removing me as part of a cover-up of hiring - unqualified -

'parsons un-vetted by those most qualified to do so and to further ostracize and
: demomze me in the workplace

This will. go to PERC and other venues, you have glven me nothmg in wntmg about pay,
legal authority, medical benefits, hours and conditions of work, choices in course loads
for next quarter and Spring, In other words you wrote and sent a letter full of vitriol and
hate {thank you by the way because offen malice, animus and mens rea are difficult to
prove) and no concern for the Contract, the law, my health, my service, the rights and
needs of the students, my recognized standing as an economist and educator, etc. This

 of course will go to law enforcement for sure as with other submissions for the reasons

you were given in terms of which laws | and others who are watching all of this, also
believe, you and the others are serally and knowingly breaking in concert and
coordinated actions which is the definition of Conspiracy against Rights per se.

Piease send your mail also by email because | cannot get out every day and if someone
else is allowed to sign for it may go not picked up for afew days.”
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_ This again is a serious matter that | have raised over and over and gof no answer for
this defamatory letter, untrue, planted in Dennis Watson's file, with the assistance of
WEA Uniserve Director Leslie Homer, found in my last public records’ request, with both




Mr. Williamson and Dr. Rourk refusing to answer what they are supposed 1o know, that
is the paper trail, legal authority and supposed purpose of its use and authorized by
whom. This again bears on patterns of corruption, intimidation, disparate treatment and
discrimination and the like which no Coniract, however you want and need to read it
allows as a matier of law.

| have raised the issue of Emma Kim's letter over and over because it is siill relevant in

_so many ways plus the clock on statute of fimitations for most if not all, in one way or
‘another has not even started. Why, because she documented a pattern of harassment,
bullying, marginalization, demonization, ostracization and insider cabals that continue to
this day. Her letter, and her sworn and unrebutted testimonies in three different venues,
show not only patterns, players, “sociometrics” and “econometrics” (what ! used to do
when | worked undercover in Puerto Rico for the Office of the Governor of P.R. doing
economic intelligence on the underground economy of PR) of conspiracy, but show
continuity over time with earlier members dropping out while new ones enter, are
briefed on me and some others, and join in just as these adjuncts have done. According
to Emma Kim's sworn testimonies: ‘

To: Craven, Jim

Subject: An insider's view of the civil and employee rights violatiohs at Clark College”
Hi Jim,

Please add my voice to the e-Forum at Clark regarding the indoctrination process of Craven bashing. I
think my unigue insights can explain in part why 50 many of your colleagues, agministration and staff
suspend their critical thinking skills when you're involved. The fact that most of your critics don't know
the history behind the administration's fertilization efforts is indicative of how deeply rooted the
Indoctrmatlon process is. Thanks in advance :

While I was an empioyee in Personnel, I was asked by Donna Kelly to engage in‘a‘ task thet involved the
violation of Aim Craven'’s civil and employee rights. The specific task was to send all his emails to the AG's
office, (Mind you, not Dennis Watson's or ahyone else's emails, just Jim Craven's stuff. For those of you
who might be wondering what's wrong with that, it is illegal to keep separaté files on employees. it is also
ifegal to keep a separate file on anyone practicing their freedom of speech as a dissenter or activist)




R is important for the reader to know what my filters were at the time when Donna tried to get me ‘
involved in violating his sights. Twas highly critical, vocal in my criticism and fearful of Jim. I'said and held -

many of the negative sentiments that I continue to hear on campus and continue to read and sense in

print. After all, I trusted my new supervisors and coworkers when I was given the run down that jim was

e e e T, SRR OLS, TN PUlATivE, 8 " troUbTe ke, unressonable; potentally vislent and e, T alss
asked about Dennis Watson since his emails were being distributed on the master list at the same time as
Jim's. Unfike with Jim, I was given an objective run down on Dennis, that he was caught with child
pornography using state resources, There was no subjective demonization like, "Dennis is a creepy slime
bag who will eyeball your underage children with a gleam in his eye." '

Equatlly important for the reader to know in arder to understand that Craven bashing is an indoctrination
process that all new employees go through as part of an informal orlentation is. how I felt about working
in Personne! for Donna and Katrina. I thought T'd found two of the best bosses ever in my. work
history. Given those filters, I could see exactly what my department was talking about in Jim's emails, ‘

Despite my own prejudices which were extreme by my own admission, T clearly undersiood that Jim's
rights were being vioiated by the very officer assigned to protect the college from discrimination and
harassment. 1 refused and asked Donna why we were doing something we weren't suppose to do o
which she promptly replied with back peddling, "Oh, that's okay. You don't have to doit" And that was :
the end 'of it, so [ thought. !



Shortly after my refusal to viclate Jim's rights, a central part of my duties that I performed for Donna was
gliminated. While 1 had been privy to sensitive and private documents, all the tasks that included
touching or seeing such documents such ds copying, faxing, etc. were eliminated. Concerned that Donna
had eliminated my job duties as a result of my refusal fo violate im's rights, I brought up the elimination
of those duties to Katrina who reassured me that changes occurred "aff the time." I was confused and tried
to make sense of what was going on, I felt conflicted about Donna. Was I working for an unethical
person? How could Tbe? Donna was marred to an African-American civil rights activist. No, maybe I was
Jjust making a mountain out of a molehill. Maybe, Katring was right; Why would Donna violate Jim's
rights? No, way, she wouldn't do that She's the AA/EO officer. These were some of the thoughts that
ran through my mind as 1 tried to make sense of conflicting cues. Through the process of denial, I
aventually rationalized that Donna's intention was benevolent in trying to protect the coliege from Jim, so
Ilet the issue go. After all, it was about Jim, the campus dreg. '

But, the red fiag kept bleeding. So, questions abolt Jim arose and I found myself asking why Jim was so

angry, why he.was so hell bent on thumping certain administrators. What was this guy all about? As i

listened and watched 1 began to realize that there was more going on than what I'd originally been
_1old. One of the things that'seemed strange {0 me was that I hadn't haard a single positive remark about

Jim since I'd gotten hired. Even if an employee is not well fiked, 1 have encugh HR and supervisory
© experience to know that with critics, there are-also supporters. So where were all of Jim's supporters? 1
had not met a single supporter, not even amongst the tenured faculty. 1had heard that Jim was well liked
by students. . But that confused the issue for me even more. Why did the students like Jim, but why did
Clark’s employees detest him. The only thing I could do was watch and listen and read his emails
thoughtfully.

In retrospect, it's ironic that Donna's action was what turned on my critical thinking circuitry and made me
insatiably curious about what Jim Craven was all abeut. Twas still vocally critical of im but given human
nature, [ feared my supervisors would think I was beginning to support him, 50 to alleviate any fear that
had subversive intentions, which { didn't at the time, I told Donna and Katrina that I wanted to talk to Jim
and get to know him. In my naiveté, 1 believed that these two very educated officers would appreciate the
fact that T was up front with them and that I was taking initiative to gather information for myself rather
than continuing to go on hearsay. After al|, T worked in higher Ed where research and knowladge were
supposed to be encouraged. Direct research is always better than with secondary or tertiary sources,

Neither discouraged me but each warned me to be careful. Donna reiterated that Jim could be very
manipulative and that if given the opportunity, he would twist my statements and use them against me or
- the department. Given the Craven myths, I was still fearful that Jim would blow me me off as Donna's and
Katrina's "whore" just because I worked for them. But, I also had enough information by then to offer
Craven the benefit of doubt. Se, the QAII from personnel knocked on his office door one day and
introduced herself. “Mi Professor Craven? My name is Emma Kim and I work for Donna Kelly and Katrina
Golder..."

Since that introduction, Jim and 1 have become close friends. In fact, 1 frequently describe him as one of
my bast friends. 1 know his extended family and he knows my hushand, mother and 13 year old niece,
Berlin. He helps out where he can with a 13 year ofd "at~risk" youth who I mentor who is diagnosed with
multiple disorders inciuding ODD, Bipolar affect disorder, and ADHD. I regret that 1 bought into the
indectrination because for two years, the oppoertunities for developing our friendship were wasted.




..For two. years, the opportunity. to.expand_my._mind. from. the.great. books . Jim's.turned me Gmto. Were . ..o o

wasted. For two years, the opportunity to, expand my political knowledge from our numerous political

that could have made a difference in his life for two years. Clark's administration is directly

" responsible)” The waste caniiot be” mgasurad Beratss sur frigngshipy 5 priceless. T raspact B gd muew 7 »orw

and 1 can't emphasize how troubled 1am that so many of you continue ta erticize him when most of you
have never taken the time as I did to research and extrapolate the history of Jim's troubles at Clark. 1 read
numerous documents and interviswed dozens of people. Piece by piece, I put the jigsaw puzzie together
‘and what the picture revealed was & systematic process the administration used to control dissenters. I'm
writing to expose that pattern. It is one the ACLU, US Dept of Education, Civil Rights Division, WA Human
Rights Commission and WA DOP is interested in. In fact, WA DOP stated to me unofficially that they were
aware of a possible problem at Clark but that they didn't have the resources to do anything unless the
_problem reached a certain level. [ was encouraged by WA DOP to write a lettar to GAAPCOMUY

For the.reader, given the time and space factor, I am editing out a significant chunk of why I chose 1o
leave the collega. The following events took place after my refusal to violate Jim Craven's civil rights. The
. significant facts are these: ' -

Of the administrators who engaged in the violations, T named Donna Kelly and Katrina Golder. Of the
administrators who abused their administrative positions in the presence of classified employees, I named

discussions.was.wasted . But-most-importantly.and-significantly,Jim.was.denied.the.benefit-of a supporter- -

Hse—Bueneventare—for—her—criticat—remaris—and —apsthetic-attitrde-about—multicottorefismretw state——

organized brain storming session in Federa] Way and Janelle Farley for engaging in Craven bashing at an
informal network of Clark women that was held in the rec room at the complex where Jenny Freeman
fived, that included several classified staff. If any reader is privately saying that Janelle was just practicing
her freedom of speech, I'd suggest that you research the WAC that defines a state employee’s role during
"off hours.”

Again, for sake of time and space, T'll eliminate significant history and context. To'make a long story short

and to make my point, Tana Hasart thanked rne for my courage to biow the whistle on these people and |
deparied with Tana's undersianding that I would take advantage of the rapport I'd built with the Clark
community and gather more documentation to present to her at a later time.

The reader may be tempted to believe that what happened to me was an isolated incident but it was and
is not. Unfortunately; in my reseafch, the pattern was the same for virtually every person who said they
spoke up about some issue at the collage, The most egregious action was the use of mental ilness as
‘stander which the administration passes on to key staff members who repeat the process to thelr
cowarkers who pass the slander to others il it takes on a life of its own like in Jim Craven's case, The
administration knows that once the slander is embedded, it will eventually get passed on fo new
empioyees as they learn the culture at Clark. At that point, the dissenter is no longer'seen as a concerned
empioyee of the college, but as a pariah and evil-doer. If you don't believe the administration is capable
of using these tactics, remember that five top level administrators met to talk about me and they continue
to maintain a conspiracy of silent. I have yet to learn what slander was passed along about me during
that meeting. Tana did reveal one component when I caught her off guard after the Carl Mack
presentation.. She said that one of the administrators said that I'd said that I was packing a gun around in
a purse. This is simply absurd. I never said or remotely suggested anything about a gun or a gun in a
purse. Yet that came directly from the President. | don't even own a purse.




In defense of my friend Jim Craven, I respectfully ask every critic to take off your prejudicial filters and not
form an opinion sbout Jim unless you've done your homework, Everything that happened to me
" happened after I defended Jim. I will let the reader conclude whether the elimination of job duties,
*Katrina's lie, baing forced to meet with the resident clinical psychologist, receiving a disciplinary warning,
and being mat with continued silence was related to my refusal to violate Jim's civil rights.

F anyone has a response or would like more information or if you want to add your story to.my researeh,
please feel free to contact me a nomads3kds@aol.com Activism workst Four out of the five acimm:strators
who targeted me are no longer employed by the college. . :

Now why do I add this here? Because patterns are the shells of conspiracies. And at Clark College they

. aren't even done that well. If you look at my resume you will see that in the military and in my work in

"Puerto Rico, I was exposed to conspiracy law as well as tradecraft in both setting up and smashing
conspiracies. Whenever there is an ongoing conspiracy, it is defl ned as such not because all the
participants are the same ones from the beginning. It means that it has gone on cantinuously and this Is
still in effect until the objectives of the conspiracy are no longer being pursued no matter by whom,

But if you have'a conspiracy against rights, such as to target someone for unlawful termination of
amployment, and there are any common links between the past and present, and there are for sure here,
then several things happen that are interesting. First of all, a onspiracy Is an agreement, and at least one
material step in furtherance of that agreement. to form and carry-out a2 commen plant to pursue
objectives and/or to engage in activities that are illegal or they should have known they were, In other
wards you can have legal activitles in pursuit of egal objectives and/or llegal activities in the course of
legal business objectives and/or iliegal activities in pursuit of illegal activities.

But in conspiracy law the common plan, one step in furtherance of that common plan, and illegal activities
and/or illegal objectives are the essential elements, But in conspiracy law, each person part of the
comman criminal enterprise is legally culpable for the actions of the others in furtherance of that common
plan even if they were not aware of what a particular person was doing on behalf of that common plan,
And that means that pecple who have never met gach other, from the past and some from the present,
but who are united in that thay were once part of a common plan to say target, harass and get unlawfully
terminated a particular person or persons, may be legally culpable for each others actlons in the past or
the present i they compound the effects of the past.

Conspiracy law also recognizes degrees, scopes and depths of planning, premeditation, coordination and

the Jike. Dr. Rourk in our meeting, and I have it noted, admitted to'being aware of my medical condition in

Beijing and that there was as T have email and other evidence of, coordination between Clark College, the

AG's Office and ESD inciuding iming & garnishment order, first on my daughter's account in Watcom

County 1 had nothing to do with. They took her tuition money, arranged on August 15, 2012 and timed for

my departure to Beijing to a conference I gave advanced notice 1 would go, ordered out of the Clark
Couinty Clerk Scott Weber who first gave an order for a hank in Whatcom County.

The evidence of serial discriminatory treatmant is naked and at least these un-vetted adjunct hires and
staffing, and giving the least qualified the largest loads to get their medical benefits, never mind students
needs, never mind balance in scheduling will not last long if for no other reasons than the funding cuts
and major crises that are coming. In the meantime, real people are being harmed in real ways and you




appear‘io...care.-littié,.Thus if.you.and those directing you do not want fo come-to-and respect-the-laws then i s
the faw will be brought to you,

~ As ] noted elsewhere, the representation of her conversa‘aon Wlth Dr. Shah my cardiologist he does not

“endorse and he will clarify that point. Further, T will- be filing an ADA complaint on release of details of my

heaith before ! had even spoken with my physician and on an open and insecure line. Again, as you
appear to do, Pr. Rourk appeared desperate to find one bit she could us to try to ¢laim I could be

"accommodated” to move without threat to my heslth. Dr. Shah and Dr. Santiano cannot and would not -

give opinions on the merits of my allegations as they are in no position to know and they are concerned
only with medicine and my health, But they both said that because I did not brief or script them in any
way, including who was whom among those calling, Dr. Rourk he felt was trying to get him to find some
way that 1 could maove representing that if would be better for my health and that T ¢id not oppose it
When they found out that I seriously opposed this on so many grounds, especially out of nowhere, and
with the union appearing to cave in again and allow mere dangerous precedent to be set, both my
doctors said they can attest that my belief in my position is'sincere and that this pressure produces
measureable and dangerous effects on my body and mind unity.

The fact that none of you care on wit about this stuff on my health and family needs to be taken to

Olympia and elsewhere, I have tried to show alt of you the laws I believe you are breaking, the texts of the
jaws that lead me to believe what I do, I present my reasoning and evidence, in writing making myself

accountable;—and-then-nvite—and-wattforrebuttet-fikewiththe request—forrebuttal-yourefusedto
address. Of course later on when you had a chance to rebut and did not, now it is stipulated. I respect and
wili respect always the rights and laws and due process for all including those who have denied them to
me. : t

You have still given no reason for this move, no reason for it at this time, and no reason for the manner in
which you ordered it and indeed no authority given when the total quote from the Contract is taken in.

You still have no addressed the fact that this involves serious and potentially disabling changes in working

conditions, travel time and costs with rno reason given other than the obvious not given and that is to
pander to adjuncts hired outside of standardized processes and being vetted by someone most

competent of even minimaily competent as in an economist who can qualify for the RIF list in Econornics;

You have not addressed, and indeed confirmed with the tone, language and summary thrests and
insensitivity dripping in your letters, the patterns of serial denial of basic due process, serial Contract
viofations with respect to grievances and the tike, selective granting or denjal of timeline extensions
etc .and you have refused to recuse yourself as a matter of honor and law when & is clear that you have
extreme animus and malice that would cause a reascnable person to doubt your objectivity and fairness. .

This will go to the WEA/AHE to see if they want to act fike union bacause of the precedents invelved and
the threat of a charge of Misprision of a Felony and cover-up of the perjury alleged by them against Bob
Knight along with related felonies their sworn, and not cross-examined, testimonies alleged.

Sincerely,

Jim Craven/Omahkohkiaaiipooyii
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Attachment |

becember 21, 2012

To:  Professor Jim Craven
From: Robert K. Knight, President
Re: Raspoﬁse to Step H Grlevarice

A meetmg was held on December 13 to discuss the grievance that you filed reganding your sthedule and

ating-along-with-myseif-were

Jate Borba, AHE rapresent&twe Br. Tim Cook, Vice Presnciant for instruction; Dean Blake Bowers,
Professor im Craven and Dean Lookinghawk.

After reviewing the nates and-material leading up o the initial grievance and reviewing the discussion !
notes from the December 28, 2012 meeting, | have decidad to deny the Lavel U grievance appeal, | have ‘

“based my decislon on Articles LM, V1.G, and .M of the AHE Collective Barzaining Agreement,

Y S

Robert Knight
President

Cex Jace Borba
Bonnie Terada
Darcy Rourk
Thn Cook
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